IHMOMUTHUKA

3a
ompejeisiHe U H3IJIANAHE HA Bb3HATPAKIEHUATA B
YIPpaBJISIBALILO APYKECTBO
»JACK Ynpapienue na akruBu” AJl

I'maBa 1
OO0 U MoJI0KEeHNA

Yn. 1. C nacrosmara [lonutuka 3a ompeaensHe u
m3mianiaie Ha Bb3HarpaxkacHusaTa ([lommThkara) ce
ompenenAT ~ NPUHIWIUATE W W3WCKBAaHUATA 32
ompeNesiHe W H3IUIAIaHE Ha BB3HATPAKICHUSITA B
ynpasisiamo apyxectso (Y) ,,JICK Ynpasnenue Ha
aktuBu’” AJl.

Yn. 2. (1) (usm. — pew. om 29.12.2016 2., usm. — peur. om
18.04.2018 2., usm. — pew. om 16.09.2020 2.) Ilonutukara
obxBama BcWYKH (OPMH Ha BB3HATPAKICHUS, KaTO
3amuatd M ApyrH (WHAHCOBM W/MIM MaTepHaHH
CTUMYJH, BKIIOYHTEIHO OOJIarW, CBBpP3aHU C
JIOOPOBOJTHO TICHCMOHHO /WM 3APaBHO OCHUTYpsIBaHE,
3a CIIETHUTE KAaTEerOpHH IEepcoHal, B clydail 4e ¢
npodecuoHanHaTa CH IeHHOCT T€ OKa3BaT CHIIECTBEHO
BIMSIHUE BBPXY PHCKOBHUS MPO(UI Ha YIPaBISBAHUTE
oT YmpaBisBamoTO APYKECTBO NPEANPUATHS 32
KOJIEKTUBHO MHBECTHPAHE:!

1. CIIYKHUTCINTC HAa PbKOBOJAHU JJIBKHOCTHU,

2. CILy>KUTEJINTE, YUATO ACHHOCT € CBbP3aHa C I0EMaHe
Ha PUCKOBE;

3. CIyXWTeNUTe, UIMBIHIBALIA KOHTPOIHU (QYHKIIHH;

4. (usm. — pew. om 16.09.2020 2) BCUYKH JPYTH
CITY)KUTENH, YAUTO BB3HATPAKICHUS Ca ChU3MEPHUMU C
BB3HATPAXKICHUATA HA CIYKHUTEIU 1O T. 1 U 2 U YUUTO
npo()eCUOHANHA  JICWHOCTH OKa3BaT CBIIECTBEHO
BIMSIHAE BBHPXY pHUCKoBus mpodun Ha Y] U BBpPXY
puckoBus TpoduI HA YOPABISIBAHUTE OT HETO
MPEANPUATHUS 32 KOJIEKTUBHO HHBECTUPAHE.

(2) (usm. —pewr. om 29.12.2016 2., usm. - peur. om 24.03.2026
2) KoHkperHuTe oOpraHM W JUIBKHOCTHH JIMIIA,
MPEJICTABJIABAIM  WIACHTUQUIMPAH TMEPCOHAT IO
CMUCHJIA HA aJl. 1, 32 KOUTO Cce Mpuiiara MoJUTHKATa, Ce
ceappkar B Ilpmmoxkenme Ne 1 ot Hacrosmara
nosiuTrka. OTACITHYU pa3nopei0n Ha MOJIUTUKATa MOTaT
Jla ce MpuJiarat U 3a KaTeropuu MepcoHai, KOUTO He ca
UACHTU(UIUPAH TEPCOHAN, CaMO aKO € TPEABHUICHO
M3PUYHO B TE€3H pa3mopeaon.

(3) (nosa — pews. om 18.04.2018 2., usm. - pew. om .....2026
2) Bo3Harpakmenusta mo aix. | He BKIIOYBAT
JOIBJIHUTEIIHY TUTAIAHUS WA 00Jar, KOMUTO €a 4acT
OT 00112 HEAUCKPEIIMOHHA TTOJMTHKA, KOSITO CE OTHACS

POLICY

for
determination and payment of the remunerations in
Management Company
DSK Asset Management AD

Chapter I
General provisions

Art. 1. This Policy for determination and payment of
the remunerations (the “Policy”) shall establish the
principles and requirements for determination and
payment of the remunerations in Management
Company (MC) DSK Asset Management AD.

Art. 2. (1) (amended — resolution dated 29.12.2016,
amended — resolution dated 18.04.2018, amended —
resolution dated 16.09.2020) The Policy shall comprise all
types of remunerations such as salaries and other
financial and/or tangible stimulus, including benefits
related to voluntary pension and/or health insurance for
the following categories of staff, in case that with their
professional activities they exert a material impact on
the risk profiles of the collective investment
undertakings that the Management Company manages:

1. the employees on managing positions;

2. the employees performing functions related to taking
risks

3. the employees performing control functions;

4. (amended — resolution dated 16.09.2020) all other
employees whose remunerations are commensurable to
the remunerations of employees under item 1 and item
2 and whose professional activities influence materially
on the risk profile of MC and on the risk profile of the
collective investment undertakings managed by the
latter.

(2) (amended — resolution dated 29.12.2016, amended -
resolution dated 24.03.2026) The particular bodies and
employees representing an identified personnel in the
sense of para. 1, to which the policy applies, are
indicated in Appendix No. 1 hereto. Separate provisions
of the policy may also apply to categories of personnel
who are not identified personnel, only if expressly
provided for in these provisions.

(3) (new —resolution dated 18.04.2018, amended - resolution
dated ......2026) The remunerations under para. 1 do not
include additional payments or benefits that are part of
a general non-discretionary Management Company-



3a ISUI0TO YTPaBISIBAIO JAPYKECTBO, U KOHTO HE
HOOIIPSBAT MOEMAHETO Ha PUCKOBE M KOHUTO Ca IO-
noapoOHo ypenenu B wi. 10 — 12 mo-goiy.

Yn. 3. (1) (usm. — pew. om 29.12.2016 2., don. — peur. om
16.09.2020 2.) Tlonutukata 3a Bb3HATPaXKIEHUATA Ce
pa3paboTBa ¥ TpHeMa OT YIPaBHTEIHHSA CHBET M CE
onoopsia ot Hamzopuus cheeT Ha Y/,

(2) (usm. — pew. om 29.12.2016 2., usm. — peur. om
18.04.2018 2., usm. — pewr. om 21.01.2020 2., oon. — pewt. om
16.09.2020 e., usm. - pewr. om 24.03.2026 .) UnenoBere Ha
VYrpaButennus cbBeT Ha Y [], Ha KOUTO HE € Bb3J0KEHO
VIIPABJICHUETO U KOUTO MMAT OIUT B YIIPABJICHUETO Ha
pHUCKa U BB3HATPAKICHUATA, U3BBPIIBAT MMEPUOIUUCH
Iperies 3a Cra3BaHeTO Ha W3UCKBaHUATA 1o wi. 108,
ai. 4 3JIKMCIITKY naii-Manko BEIHBX TOJHIIHO, HO
HE TO-KbcHO OT 30 mHM OT Kpas Ha KaJeHIapHaTa
rOJIMHA, 3a KOATO CE€ W3BBPIIBA TMPErNICIBT, KaTO
OTroBapsIT U CIEJAT 3a TAXHOTO Mpuiarane. B ciyyaii,
4ye BCUYKHU WICHOBE Ha YIIPAaBUTEIHUSA ChBET Ha Y]] ca
V3MBIHUTEIHHA U MOXKE J1a Ce pUeMe, 4e Ha BCEKH IH
OT TAX € BB3JIOKEHO yIpaBieHuero Ha Y/,
MEPUOIUYHUSAT MPETIIe] IO MPEIXOHOTO U3PEUCHUE CE
u3BbpiuBa oT HaxzopHus ceser Ha Y /1.

(3) (nosa — pew. 30.09.2019 2.) I TaBHUAT CYECTOBOIUTEI
Ha J[py’kecTBOTO M3BBPIITBA IPETIICT HA H3TBIIHEHUETO
Ha IlonmuTHkaTa Hal-MajKO BEIHBX TOJUIIHO, HO HE
mo-kbcHO OT 80 JHM OT Kpas Ha KaJieHIapHAaTa TO/INHa,
3a KOSITO C€ W3BBPIIBA MPETICABT. 32 H3BBPIICHUS
MIperJie/] c€ ChCTaBsl MPOTOKOJI, KOUTO c€ TIPE/ICTaBs B
ChIIMS CPOK HA oTAen ,,CboTBeTcTBUE . B ciywail Ha
HECHOTBETCTBHS, TPOIYCKH WM HEW3NbBIHEHUE Ha
[lonmutukaTta, TIABHUAT CUETOBOAMTEN MPEAOCTABS
BCUYKH OTHOCHUMH JOKYMEHTH Ha PBKOBOJIUTENS Ha
otnen ,,ChHOTBETCTBHE .

(4) (nosa — pewr. om 29.12.2016 2., npeduwina an. 3 u usm. —
peu. 30.09.2019 ) VI3NBIIHEHUETO HA NOJIUTHKATa 3a
Bb3HArpaXXJICHUATA C€ IoAjara Ha LEHTPaJeH W
HE3aBHCUM BBTPEIICH mperjieq  OT oTHIen
,,CBbOTBETCTBHE” HAW-MAJIKO BEIHBK T'OIMIIHO, HO HE
Mo-KbCHO OT 90 IHU OT Kpas Ha KaJleHJapHaTa roJIuHa,
3a KOSTO C€ W3BBpIIBA MpErieAbT, Bb3 OCHOBA Ha
MPEJCTABCHUTE JAaHHU M JOKYMEHTH OT TJIABHHUS
cyeToBOoaUTEN Ha J[py>KeCTBOTO.

(5) (mpeouwna an. 3, usm. - pew. om 29.12.2016 2.,
npeduwna an. 4 — pew. 30.09.2019 2.) IlomuTnkara 3a
BB3HATPAKICHUATA € HA PA3IOJIOKCHIE Ha JIUIATa 110
4. 2, al. 1, 3a KOUTO ce OTHacH.

Y. 4. (1) Hactosimara ITomutrka:

wide policy and if they do not encourage taking of risks
and which are set out in detail in Articles 10 — 12 below.

Art. 3. (1) (amended — resolution dated 29.12.2016,
supplemented — resolution dated 16.09.2020) The
Remuneration Policy shall be drafted and adopted by
the Management Board and further approved by the
Supervisory Board of MC.

(2) (amended — resolution dated 29.12.2016, amended —
resolution dated 18.04.2018, amended — resolution dated
21.01.2020, supplemented — resolution dated 16.09.2020,
amended - resolution dated 24.03.2026) The members of
the Management Board of MC who are assigned with
the management and have experience in the risk and
remuneration management shall perform regular review
for the compliance with the requirements set forth in
Art. 108, para. 4 ACISOCIVA at least once per year, but
not later than 30 days as of the end of the calendar year
comprised by the review, as well as they are responsible
for compliance with them and monitor their
implementation. In the event that all members of the
Management Board of the MC are executive and it can
be assumed that each of them is assigned the
management of the MC, the periodic review under the
previous sentence is carried out by the Supervisory
Board of the MC.

(3) (new — resolution dated 30.09.2019) The chief
accountant of the Company shall review the
implementation of the Policy at least once a year, but no
later than 80 days from the end of the calendar year for
which the review is carried out. A report shall be drawn
up for the review, which shall be submitted within the
same period to the Compliance Department. In the event
of inconsistencies, omissions or non-compliance with
the Policy, the chief accountant shall provide all
relevant documents to the Head of Compliance.

(4) (new — resolution dated 29.12.2016, previous para. 3 and
amended — resolution dated 30.09.2019) The performance
of the Remuneration Policy shall be subject to central
and independent inside review by the Compliance
Department at least once per year but not later than 90
days as of the end of the calendar year comprised by the
review, based on the data presented and documents from
the chief accountant of the Company.

(5) (previous para 3, amended — resolution dated 29.12.2016,
previous para 4— resolution dated 30.09.2019) The
remuneration policy shall be available to the persons
under Art. 2, para 1 to whom it concerns.

Art. 4. (1) This Policy:



1. (usm. — pew. om 29.12.2016 2., usm. — pew. om 16.09.2020
2) CBHOTBETCTBA HA TMPHHIWIHUTE 3a pPa3yMHO W
e(heKTUBHO yNpaBJICHUE HAa PUCKA U TO HAChpUYaBa, KaTo
HE TOOMIpsiBa MMOEMAaHETO HA PUCKOBE, KOUTO HE ca
cho0pa3eHn ¢ PUCKOBUTE MpOodUIIH, YCTaBa, IpaBmiIaTa
WIM yYPEAUTSIIHUTE JOKYMEHTH Ha YIPaBIsSBaHUTE
MPENPUATHS 33 KOJIEKTUBHO HHBECTUPAHE;

2. (usm. — pew. om 29.12.2016 2., usm. — pew. om 16.09.2020
2.) € cho0Opa3eHa ¢ OusHec crparerusita Ha Y /1, uenwure,
LEHHOCTUTE M HWHTEPECUTE Ha YNPABISIBALLOTO
JIPY>)KECTBO W HA YIPABISBAHWUTE TMPEANPUATHS 3a
KOJICKTUBHO MHBECTHpPAaHE WJIM Ha HWHBECTUTOPUTE B
TSX;

3. (usm. — pew. om 29.12.2016 2) ce mpwiara Inpu
cra3BaHe Ha W3WCKBAHHWATA 33 MEPKH 3a H30sATBaHe
KOH(QIUKT Ha WHTEpecH, chriacHo IlpaBuimara 3a
koHQUKTH Ha uHTepecu Ha ,,JJCK VYnpaBnenue Ha
aktuBu” AJl;

4. (usm. — pew. om 16.09.2020 2) e cboOpaseHa C
MPUHLIUIUTE W JOOpUTE TPAKTHKH 33 3aluTa
HHTEpEeCUTE Ha KIUEHTUTE Ha Y /| U MHBECTUTOPUTE B
YOpaBJIIBAHUTE OT HEIO MPEAINPUATUA 3a KOJICKTUBHO
WHBECTUPAHE.

(2) lonuTukaTa 3a B3HArpaXIACHUATA CE aKTyaIn3Hupa
ChOOpa3HO MPOMEHWTE Ha Ta3apa W Ha (PUHAHCOBOTO
cberostHue Ha Y /1.

I'masa 11

Bugose Bb3Harpaxkiaenus. Onpenessine u
M3IJIALAHE HA Bb3HATPAKICHUATA

Ya. 5. (1) V] moxe na u3uiania KakTo MOCTOSHHO,
Taka M TMPOMEHIMBO BB3HArPAXKIACHUE. 3a BCSAKA
KaTreropus nepcoHan CHOTHOIIIEHUE MEXTY
MIOCTOSSHHOTO Y NPOMEHJIMBOTO Bb3HATPAXKIAECHUE €
pa3IM4HO, KaTO MAaKCUMAalHaTa TrOpHa TpaHULA Ha

NPOMEHJIMBOTO  BB3HATPKACHUE HE MOXe Jia
Ha/BWIIaBa MaKCHMaJHaTa TOpHa TpaHWIa Ha
MOCTOSIHHOTO Bb3HArPakJCHHUE.

(2) (usm. — pew. om 18.04.2018 2) IlocrosHHH

BB3HArpaXaACHNUd Ca BCUYKHU IUIAlAHUA WKW JPpYyTrU
O6HaFI/I, KOUTO Ca OIpPCACICHHU NPCABAPUTCIIHO U HE
3aBHUCAT OT IMOCTUTHATHUA PCIYJITAT.

(3) (usm. — pew. om 29.12.2016 2., usm. — pew. om
18.04.2018 2., don. — pewr. om 16.09.2020 2.) ITpomMeHnuBU
BB3HArPAXKICHUS Ca BCUYKU JOMBIIHUTEIHU TUTAIAHHS
WM APYTH 00Jard, KOUTO C€ OMPEHeyAT U M3IUTAMAT B
3aBHCUMOCT  OT  IIOCTUTHATHs  pe3yJiTaT  MpH
YOpPaBICHHETO Ha KOJCKTUBHUTE WHBECTUIIMOHHU
CXEMH WM OT IPYTH JOTOBOPHO ONPEACIICHN YCIIOBHS.

1. (amended — resolution dated 29.12.2016, amended —
resolution dated 16.09.2020) complies with the principles
for sound and effective risk management and
encourages it, and does not encourage taking of risks
which are not in compliance with the risk profiles,
articles of association, the rules or the incorporation
documents of the managed collective investment
undertakings;

2. (amended — resolution dated 29.12.2016, amended —
resolution dated 16.09.2020) shall be conformable to the
business strategy of the MC, the purpose, values and the
interests of the management company and of the
managed collective investment undertakings of the
investors therein;

3. (amended — resolution dated 29.12.2016) shall apply in
compliance with the requirements for measures aimed
at avoiding conflict of interests pursuant to the Rules for
conflict of interests of MC DSK Asset Management
AD;

b

4. (amended — resolution dated 16.09.2020) shall be
conformable to the principles and good practices for
protection of the interests of MC’s clients and of the
investors in the collective investment undertakings
managed by it.

(2) The remuneration policy shall be updated in
accordance with the market alterations and those in the
MC’s financial state.

Chapter 11

Types of remunerations. Determination and
payment of remunerations

Art. 5. (1) MC may pay fixed remuneration as well as
variable remuneration. With respect to each staff
category the correlation between fixed and variable
remuneration shall differ as the maximum upper limit of
the variable remuneration may not exceed the maximum
upper limit of the fixed remuneration.

(2) (amended — resolution dated 18.04.2018) Fixed
remunerations shall be all payments or other benefits
which are preliminarily determined and which does not
depend on any performance criteria.

(3) (amended — resolution dated 29.12.2016, amended —
resolution dated 18.04.2018, supplemented — resolution dated
16.09.2020) Variable remunerations shall be all
additional payments or other benefits which are
determined and paid depending on the performance
achieved in the management of the collective
investment schemes or on other contractually



Y]l He um3IUIama MPOMEHINBH BH3HATPAKICHHUS BEHB
BpB3Ka C ACHHOCTTA 10 YIpaBlieHHE Ha alTepHATHBHU
WHBECTUIIMOHHH (DOHJIOBE.

IIpoMeHNIMBOTO BB3HArPaKACHHE HE Cce H3IJama
MOCPEICTBOM HHCTPYMEHTH WIM METOIU, KOWTO
JIOITyCKaT 3a00MKaJITHETO Ha mocodyennTe B wi. 108, ai.
4, 1. 1-16 or 3SAKUCHITIKHU n3uckBaHusl.

(4) (noea - pew. om 29.12.2016 2., usm. — pew. om
18.04.2018 2) Haii-manko 50% OT TPOMEHIMBOTO
BB3HArpa)x/IeHUe Ce ChCTOU OT JAJ0BE Ha €AUH WU
noBeve AOroBopHU (OHIOBE, ympasisiBaHu ot ,,JJCK
VYupasnenue Ha aktuBu AJl, onipesiesieH ¢ perieHue Ha
YopaButenHus cbBeT W HaazopHusi cbBeT 110
npeanoxxkenue Ha ['TaBHUS U3BJIHUTEICH TUPEKTOP Ha
JIPY’KECTBOTO, B CHOTBETCTBUE C M3UCKBAaHUATA Ha T.
134 - 138 or Hacokute 3a pasyMHH NOJUTHKA 3a
BB3HArpaXX1€HU cerimacHo  JlupektuBata  3a
NpEeANpUATUATa 32 KOJEKTUBHO HHBECTHpPAaHE B
npexBbpauMy leHHH kHmka Ha ESMA (Hacokwure).

(5) (nosa - pew. om 29.12.2016 2., usm. — pew. om
18.04.2018 &, wusm. — pew. om 16.09.2020 2.
[IpoMeHNMBOTO BB3HArpaXACHUWE MO ail. 4, clen
yabpxkaHuTe OT JIpy>KeCTBOTO IBJDKUMH HOPMATHBHO
OTIpE/ICTICHH JAHBIU U OCUTYPOBKH BBPXY JOXOIUTE HA
(u3nYecKuTe NI, e Ce U3IUIAINA MO CICTHHS HA4WH:
JUIarTa 1mo 4wi. 2, ain. 1 ciensa fa moxanar mopbyky 3a
MTOKYTIKa Ha JSJI0BE OT OTPEICIICHISI/UTE TOTOBOPCH/HA
¢oHI/OBE HAa CTOWHOCT, paBHa Ha pa3Mepa Ha
IBIDKIMOTO ~ NPOMEHJIMBO ~ BBh3HATpaXKJeHHE, Karo
CTOWHOCTTA TI0 MOPBHUYKATA CE MPEBEXKIA TUPEKTHO OT
YIPABJISIBAIIIOTO JPYKECTBO IO pas3ilialiaTeIHa CMeTKa
Ha ChOTBETHOTO Juie B ,,banka JICK” AJl, xosTo ce
3aapiDKaBa OoT qucTpubyrtopa ,.banka JICK” AJl cwe
CTOWHOCTTA Ha MOPBHUYKATA 10 Pela W MPH YCIOBHITA,
MPEeIBUACHH B TMPOCHEKTAa Ha ONpPEICIICHUS/UTE
nmoroBopeH/Hu ¢GoH/oBe. B cToifHOCTTa Ha MOpBHYKaTa
0 TIPEIXOTHOTO M3PEUCHUE CE BKIIIOYBA U pa3Mepa Ha
BCHUYKH Pa3X0Jiy M0 M3IIBIHCHUE HA NIOPHUYKATA, B TOBA
YHCIIO TaKca Ha JIUCTPUOYTOpa, ako MMa TakaBa, C
M3KITIOYCHIE Ha JOITBIHUTEIHUTE Pa3X0H 3a U3/1aBaHe
M WU3pallaHe [0 T[oIara Ha YJIOCTOBEPUTEIICH
JIOKYMEHT 3a MpHUTEXaBaHHUTE JJIOBE OT ,,lleHTpaneH
nenozutap” AJl, u 3a u3mpamaHe mo Imomara Ha
MOTBBPXKICHUE 3a W3MbJIHCHHE Ha MOpbhukara (ako
JUIETO KEJae TaKuBa YCIYTH, CIelBa Jla 3allaTH 3a
CBOSI CMETKAa CTOMHOCTTAa HAa TE3HW JOIBIHUTCITHH
pasxonam). Jlumata mo 4wi. 2, an. 1 ca IUTEKHU 1a AbpKAT
TISTIOBETE, MPUIOOUTH KaTo MIPOMEHJIUBO
BB3HATPAXKJCHUE TIpe3  OMNpPEICNICHUs CpPOK  Ha
3ambpkaHe. CpoKbT Ha 3abpikaHe, NPEeCTaBIISBAII
mepuosia OT BpeMe, B KOHTO Bede IOCTAHOBEHO H
3araTeHo noj (opMara Ha JSUIOBE OT JIOTOBOPCH/HH
(dhoHa/POoHIOBE MPOMEHIMBO Bh3HAPAKICHUE HE MOXKE

determined conditions. The MC shall not pay variable
remunerations in relation to the activity of management
of alternative investment funds.

The variable remuneration shall not be payable through
instruments or methods which admit evading of the
requirements stipulated in Art. 108, para. 4, items 1 — 16
or ACISOCIVA.

(4) (new — resolution dated 29.12.2016, amended —
resolution dated 18.04.2018) At least 50% of the variable
remuneration shall consist of units in one or more
contractual funds managed by DSK Asset Management
AD, determined with a resolution of the Management
Board and Supervisory Board on proposal to the CEO
of the company in compliance with the requirements of
items 134 - 138 of the Guidelines on sound
remuneration policies pursuant to Directive on the
undertakings for collective investment in transferable
securities of ESMA (the Guidelines).

(5) (new — resolution dated 29.12.2016, amended -
resolution dated 18.04.2018, amended — resolution dated
16.09.2020) The variable remuneration under para. 4
herein above after the due tax and social insurance
contributions on natural person’s income set forth in the
law and withheld by the Company, shall be paid as
follows: the persons under Art. 2, para. 1 should place
orders for purchase of units in the determined
contractual fund/s at a value equal to the amount of the
owed variable remuneration whereas the value under the
order shall be credited directly by the management
company to the bank account opened in DSK Bank AD
in the name of the respective person, which shall
afterwards be debited by the distributor DSK Bank AD
with the value under the purchase order within the terms
and conditions set forth in the prospectus of the
determined contractual fund/s. The value of the
purchase order under the previous sentence shall also
include the amount of all costs for the implementation
of the order, including the distributor’s fees and taxes (if
any), except for the additional costs for issuing by
Central Depository AD and mailing a certificate for the
units owned, and for mailing a confirmation of the
implementation of the order (if the person wishes such
services, he should pay for his own account these
additional costs). The persons under Art. 2, para. 1 are
obliged to keep the units acquired as a variable
remuneration during the specified term for keeping. The
term for keeping representing is a period of time during
which the already resolved and paid in the form of units
in contractual fund/s variable remuneration may not be
sold, is equal to the period of keeping recommended to
the investors of the respective contractual fund/s. The



Ja ObJie MPOJAaBaHO, € PABCH Ha MEPUOJA HA IbpPIKAHE,
NpenopbYaH Ha HWHBECTUTOPUTE HA CHOTBETHUS/TE
nmoropoper/nu  poua/donnose. Ilpu ompenensHe Ha
CpOKa Ha 3aJbp)KaHe Ce MpUiaraT pasnopenouTe Ha T.
139-146 ot Hacokure.

(6) (npeouwna an. 4, usm. - pew. om 29.12.2016 2., usm. -
pew. om 21.01.2020 2., oon. — pew. om 16.09.2020 2.)
[IpoMeHINBOTO  BB3HArpaXACHHE,  BKIIOUUTEIHO
pa3Ccpoydy€HaTra 4acT OT HEro, C€ u3Ilialla €IUHCTBEHO
aKo € ch00pa3eHo ¢ IIIOCTHOTO (PMHAHCOBO CHCTOSTHHE
Ha YNOPaBJISBallOTO  APY’KECTBO, C  HACTHIWIH
W3BBHPEIHU OOCTOSITENICTBA, BOJEIINA 10 3HAYUTEICH
pucKk 3a (¢uHaHCOBaTa CTaOWIHOCT WIH JAPYTH
JIBATOCPOYHM HMHTepecu Ha Y| M € ompaBmaHo OT
rJeaHa TOYKa Ha PE3yiTaTUTE Ha OPraHU3alHOHHOTO
3B€HO, B KOETO pabdOTH JHIETO, HAa CHOTBETHATA
KOJICKTUBHA MHBECTUIIMOHHA CX€Ma M Ha ChOTBETHUSA
CIY>KUTEJ, KaTro TMpU  HE3aJOBOJUTEIHA  WIH
OTpHULIATETHA (huHAHCOBU pe3ynTatu Ha
YIpPaBIABalIOTO JIPY>KECTBO WJIM Ha ChOTBETHATa
KOJICKTHBHA WHBECTUIIMOHHA CXeMa OOLIUAT pa3Mep Ha
MPOMEHJIMBOTO  BB3HAarpAXKICHHE CE€  HamajsiBa
3HAYUTEIHO, BKIFOUUTEIIHO C HaMalsBaHE Ha TEKYIIU
KOMIIEHCAllUM, HaMajiiBaHE HAa CyMH, HAUHUCIICHH 3a
MHHQJI NEPUON, WM Bb3CTAHOBSBAHE Ha BeE4e
HAYHCJIEHO Bb3HATPAXKICHUE.

(7) (npeowwna an. 5, usm. - pew. om 29.12.2016 2., usm. —
pew. om 18.04.2018 2) Koraro B pamkuTe Ha €IHA
TOJIMHA Ha JIUIIE MO 4WI. 2, aJl. | ce u3riaia npoOMeHJIUBO
BB3HarpaxkaeHue B pazmep mosede ot 40% ot OpyTHOTO
TOJMIIHO Bb3HATPAXKACHHE, HEe Mo-Mainko oT 60% ot
MPOMEHIIMBOTO BB3HAIPaXJICHUE CE€ pa3cpouBa 3a
MEPUO/]] ¢ MUHUMAJTHA TIPOIBIDKUTEITHOCT TP TOJIMHU B
3aBHCHMOCT OT IE€pPHOja Ha AbpiKaHe, IpernopbuaH Ha
WHBECTUTOPUTE B ChOTBETHATA KOJICKTHBHA
WHBECTUIIMOHHA CXEMa, H B ChOTBETCTBHUE C €CTECTBOTO
HA PHUCKOBETE Ha CHhOTBETHATa CXEMa, Karo
BB3HArPaXICHUETO CE U3IUIAIIA MPOMOPIMOHAIIHO BHB
BpeMeTo. AJl. 5 ce mpuiara CbOTBETHO.

(8) (nosa - pew. om 29.12.2016 2., usm. — pew. om
18.04.2018 2) B ciuywail, 4Ye NOPOMEHIHUBOTO
BB3HArpaXkJIeHUE 10 ajl. 7 € B pa3mep, mo-Mainbk ot 40%
0T OpYTHOTO T'OAMIIHO Bb3HArpaXAeHHE, HE IT0-MaJIKO
or 40% ot Hero ce pascpodBa 3a TepHola W B
CBHOTBETCTBHE C KPUTEPUUTE, IIOCOYEHH B al. 7. A 5
ce rpuJjiara CbOTBETHO.

(9) (npeouwna an. 6 - pewr. om 29.12.2016 2., don. — peuu.
30.09.2019 2.) Jlunara mo 4. 2, an. 1 TpsOBa 1a BppHAT
M3ISI0 WIM OTYACTH TPEJOCTABEHO MPOMEHIUBO
BBb3HArpaXIcHUEe, HM3IIATCHO HA OCHOBaHHE JaHHH,
KOUTO BIIOCJICJCTBUE Ca C€ OKa3aJd MOTPEIIHH WM
nmoJBexaanu. B norosopure Ha nurara mo 4i. 2, ai. 1
ce BKJIFOYBAT KJIay3H, KOMTO JIa TapaHTUPAT BPBIIAHETO

provisions of items 139 — 146 of the Guidelines shall
apply on determining the period of keeping.

(6) (previous para 4, amended — resolution dated 29.12.2016,
amended — resolution dated 21.01.2020, supplemented —
resolution dated 16.09.2020) The variable remuneration,
including the deferred part of it, shall be paid only if it
is consistent with the overall financial state of the
management company, with occurred extraordinary
circumstances leading to a significant risk to the
financial stability or other long-term interests of the MC
and is justifiable in terms of the results of the
organizational division where the person works, of the
respective collective investment scheme and of the
respective employee, as in the event of non-satisfactory
or negative financial results of the management
company or of the respective collective investment
scheme the total amount of the variable remuneration
shall be considerably decreased, including by decrease
of current compensations, decrease of amounts accrued
for past period or restoring of already accrued
remuneration.

(7) (previous para 5, amended — resolution dated 29.12.2016,
amended — resolution dated 18.04.2018) When within a
period of one year a person under Art. 2, para 1 has been
paid variable remuneration in amount exceeding 40% of
the gross annual remuneration, not less than 60% of the
variable remuneration shall be deferred for a period
lasting at least three years depending on the holding
period recommended to the investors in the respective
collective investment scheme and in accordance with
the nature of the risks of the respective scheme, as this
remuneration shall be paid proportionally over time.
Paragraph 5 shall apply respectively.

(8) (new — resolution dated 29.12.2016, amended —
resolution dated 18.04.2018) In case that the variable
remuneration under para. 7 is in amount lower than 40%
of the gross annual remuneration, not less than 40% of
it shall be deferred for the period and in compliance with
the criteria indicated in para. 7. Paragraph 5 shall apply
respectively.

(6) (previous para. 6 — resolution dated 29.12.2016,
supplemented — resolution dated 30.09.2019) The persons
under Art. 2, para 1 shall be obliged to refund the entire
granted variable remuneration or a part of it which has
been paid on the grounds of information that
consequently proved to be false or misleading. The
agreements concluded with the persons under Art. 2,



Ha TPOMCHJIMBO Bb3HAI'PAKICHUC.

W3nnareHnTe MpOMEHIIMBH Bh3HATPaXKIeHUs TPsiOBa 1a
C€ BB3CTAaHOBAT M B CIy4yail HAa NPECTHIUVICHUE HWIH
paskpuBaHe Ha CEPHO3HU TMPOITYCKH, 3I0ymoTpedw,
JUTICH, KOWTO B 3HAYWTEIHA CTEMEH Ca BIIONIWIIH
JIOBepUETO W/uiu noxoaHocrra Ha Y/, B3umaneTo Ha
PELICHUETO 32 Bh3CTAHOBSBAHE € OT KOMIETEHIIUUTE OT
enHa ctpana Ha Hangzopuud ceBeT Ha Y/, oT Jipyra - Ha
I'maBHMS U3NBJIHATENIEH TUPEKTOP Ha Y 1.

(10) (npeouwmna an. 7 - pew. om 29.12.2016 2.)
[IpenocTaBsHETO  HAa  Pa3cpoOdEHO  IPOMEHIIMBO
Bb3HArPaXKJICHUE C€ M3BBPIIBA MPOMOPIIHOHAIHO WM
Yype3 TMOCTENEHHO HapacTBaHe IIpe3 TIepuoja Ha
pascpouBane. Kpurepuure 3a OLEHKa Ha OBbICIIUTE
pe3yNTaTH, ¢ KOMTO € OOBBbp3aHa OTJIOKEHATa 4YacT,
TpsOBa J1a TO3BOJIABAT KOPUTHMPAaHE Ha pa3Mepa U
CHOOpPA3HO TEKYIIUTE U OBACIINTE PUCKOBE.

(11) (mpeouwna an. 8, usm. - pew. om 29.12.2016 2.)
[Mnamanwusi, CBbP3aHU C MPEJICPOYHO MPEKPATABAHE HA
JIOTOBOP, TPSIOBA J1a OTPa3siBaT IOCTUTHATUTE B TCUCHHUE
Ha BPEMETO PE3Y/ITaTH HA ChOTBETHHUTE JIMIA M Ja ca
ONpe/CICHH TaKa, ue J1a He HachpyaBaT HEYCIIeX.

(12) (noéa — pew. om 18.04.2018 2., usm. — pew. om
24.03.20262.) YpaBIABaIioTo JIPY>KECTBO MOXKE Jla HE
Tpuiiara M3UCKBaHusATAa 1Mo aji. 4, 5 u § 3a numara mo 4i.
2, aix. 1, ako oOmMAT pa3Mep Ha TOAMIIHOTO
MPOMEHJIMBO Bb3HArPaKICHHUE HA ChOTBETHOTO JIMLIE HE
npesumasa 30 Ha CTO OT OOIIOTO My IOCTOSIHHO
BB3HarpaxjaeHue u He npesuasa 15 000 eBpo.

(13) (noea — pewr. om 30.09.2019 2.) V3nnamanero Ha
HepascpoueHara 4acT oT MPOMEHJIUBOTO
BB3HATpaXKICHHE, C€ U3BBPINBA B CPOK 10 60 ITHU cien
MPOBEXKJIaHE Ha PEJOBHOTO 0OHI0 CchOpaHHEe Ha
aknuoHepute Ha YJI, NpUKIIOYBAIIO OlCHSIBaHATA
TrOMHA.

(14) (nosa — pew. om 30.09.2019 2.) Pemenue 3a
U3IIJIAllaHE Ha Pa3cpoueHa YacT OT MPOMEHIMBOTO
Bb3HArpaXxIeHue, AbDKUMO Ipe3 JajieHa TOJUHA, Ce
B3uMa oT YC B cpok 10 45 OHM cien IpoBeXIaHe Ha
penoBHOTO 00moO chOpaHue Ha axkOouoHepure. B
CBHOTBETCTBHE C rpaduka 3a pa3cpouyBaHe, IJIABHUST
M3IBJIHUTENECH AUPEKTOp Ha Y /| mucMeHo yBenomsiBa
3acerHaTUTe JIMIa 3a JOMYCTUMOCTTa U pa3Mepa Ha
BCAKO IIJalllaHE BB3 OCHOBA HAa  PELICHHUETO.
W3muiamaHeTo Ha pa3cpodeHa 4acT OT HPOMEHJIMBOTO
BB3HArpaxJeHue craBa B paMmkure Ha 30 nHU ciex
pEIIEHUETO 3a YCTAaHOBSIBaHE Ha JOMYCTUMOCT 3a
M3IUIAIIAHETO.

(15) (nosa — pew. om 30.09.2019 2., usm. - peur. om
24.03.2026 2) B cmyuail, ye AOTOBOPHT C JaJ€H

para 1 shall include provisions aimed at guaranteeing
the refund of variable remuneration.

The paid variable remuneration must also be recovered
in the event of a crime or the disclosure of serious
omissions, abuses, deficiencies that have significantly
impaired the trust and/ or profitability of the MC. The
decision for recover is within the competence on the one
hand of the Supervisory Board of the MC, and on the
other — of CEO of the MC.

(10) (previous para. 7 — resolution dated 29.12.2016)
Deferred variable remuneration shall be granted
proportionally or by gradual increase during the period
of deferment. The criteria for evaluation of the future
performance influencing on the deferred part must allow
correction of its amount according to the current and
future risks.

(11) (previous para 8, amended — resolution dated
29.12.2016) Any payments related to pre-term
termination of an agreement should reflect the achieved
results by the respective persons and should be
determined so as not to encourage for failure.

(12) (new — resolution dated 18.04.2018, amended —
resolution dated 24.03.2026) The Management Company
may not apply the requirements under para. 4, 5 and 8
for persons under Art. 2, para 1 if the total amount of the
annual variable remuneration of the respective person
does not exceed 30 per cent of his/her total fixed
remuneration and it does not exceed EUR 15 000.

(13) (new — resolution dated 30.09.2019) The payment of
the non-deferred part of the variable remuneration shall
be made within 60 days after the regular general
meeting of the shareholders of the MC, which ends the
valuation year.

(14) (new — resolution dated 30.09.2019) The decision for
payment the deferred part of the variable remuneration
due in a given year shall be taken by the MB within 45
days after the regular general meeting of the
shareholders. In accordance with the deferral schedule,
the CEO of the MC shall notify the persons concerned
in writing of the eligibility and amount of any payment
based on the decision. Payment of the deferred part of
the variable remuneration shall be made within 30 days
of the decision establishing the eligibility for payment.

(15) (new — resolution dated 30.09.2019, amended —
resolution dated 24.03.2026) In case an agreement with a



cuyxuren ObAe mpekpareH (i) MO HWHUAIUATHBA Ha
cykuTens Wi (i) mo mHunraTHBa Ha Y /1 1o mpuyuHwy,
CBBp3aHH C MOBEICHHETO Ha CIY>KUTEIs] U MOCOYEHH
U3YepraresHo B jorosopa ¢ Y/I, To M3IIamaHeTo Ha
pascpoueHaTta  4acT  OT  INPOMEHJIHBOTO My
BB3HArpaXJIeHHE CIie]l MPEKPaTSIBaHETO HA JOTOBOpA Ce
NpeyCTaHOBSBA.

Y. 6. (1) (usm. — pew. om 29.12.2016 2.) [IpoMeHINBOTO
BB3HArpaXJIeHHe ce OOBBpP3Ba C pe3yiTaTH OT
JeHHOCTTa 4Ype3 KOMOMHAIMs OT OLEHKaTa 3a
pe3ynTaTuTeé ~ Ha  OTACIHOTO  JMIe W Ha
OpPraHU3allMOHHOTO 3BEHO, B KOETO paboTH, WM Ha
ChOTBETHATa KOJICKTHBHA HWHBECTHIIMOHHA CXeMa,
PUCKOBUSI ¥ PO, KAKTO U LSTIOCTHUTE PE3YJITATH Ha
VIPaBJISABAIIOTO IPYKECTBO.

(2) (usm. — pewr. om 30.09.2019 2.) Onienkara 3a paborara
Ha JIMIaTa no wi. 2, a. 1 ce ocCHOBaBa Ha (PUHAHCOBU U
He()MHAHCOBM TIOKa3arenu (KPUTEPUH), CHIJIACHO
METOJWMKH, TIPHUETH OT YTNPAaBUTECTHUS CBBET W
onobpenn ot HamsopHust ceBeTr Ha JIpyKecTBOTO
(IIpunoxenne Ne 3 wmmm Ilpunoxenme Ne 4 ot
HACTOSIIATa ITOJINTHKA).

(3) (nosa — pew. om 30.09.2019 2., usm. — pew. om
06.04.2021 2., omm. - pewr. om 31.05.2021 2.)

(4) (usm. — pewr. om 29.12.2016 2., npeduwna an. 3 — peuu.
30.09.2019 2.) Onenkara 1o ajl. 1 € Jact oT OlleHbYCH
mporiec, oOXBammamny MepHoJl OT HIKOJIKO TOIMHH,
ChOOpa3eH C Mepuoja Ha JbpiKaHE, NMPENnopbuaH Ha
WHBECTUTOPUTE B KOJIEKTUBHA MHBECTULIMOHHA CXEMa,
yIpaBJsIBaHA OT YIPABISBAIIOTO APYKECTBO, C TSI Ja
ce TapaHTHpa, Y€ OIICHSIBAHETO CE€ OCHOBaBa Ha IIO-
J'BJITOCPOYHU pe3yaratu Ha KOJICKTUBHATA
WHBECTHUIIMOHHA CXeMa M PUCKOBHS ¥ PO(III, KAKTO H
4ye (PakTHUECKOTO U3IUIANAHE HA CJIIEMEHTHTE OT
BB3HATPAXKJICHUETO, OOBBP3aHU C pE3YNTATUTE, CC
paszcpouBa B ChUIUS NEPUOS,.

(5) (usm. — pewr. om 29.12.2016 2., npeduwna an. 4 — peuu.
30.09.2019 2) HW3MepBaHeTO Ha pPE3yNTATUTE OT
JNEMHOCTTa, H3MO0J3BAaHO MpPU  H3YMCISABAHE HaA
MIPOMEHJIMBUTE €JIEMEHTH Ha BB3HATPAXKICHUETO WIIH
CBHBKYITHOCTHTE OT TPOMEHJIMBH €JIEMEHTH, BKIIOYBA
LSJIOCTEH MEXAHU3BM 32 KOPEKLIUU C 11€] OTYMTAHE Ha
BCHYKH HACTOSIIN 1 OBJCIIN PUCKOBE.

Y. 6a. (noe — pew. om 06.04.2021 2) Hacrosmara
MIOJIUTHKA € ChoOpa3eHa C MHTErPUPaHETO Ha PUCKOBETE
3a yCTOMYMBOCTTAa CBIVIACHO pasnopeaduTe Ha
Permamenr (EC) 2019/2088 w©a EBpomneiickus
napiaamenT U Ha CbBera oT 27 HoemBpu 2019 roauna
OTHOCHO OTIOBECTSIBAHETO Ha MHQOpMAaIHsI BbB Bph3Ka
C yCTOMUYMBOCTTA B CEKTOpa Ha (YWHAHCOBUTE YCIYTH.
V]I pa3riexaa pUCKOBETE 3a yCTOMYMBOCTTA Hapel C

certain employee is terminated (i) on the employee’s
initiative or (ii) on the MC’s initiative for reasons
related to the conduct of the person and specified
exhaustively in the agreement with the MC, then the
payment of the deferred part of his/her variable
remuneration payable after such termination is
suspended.

Art. 6. (1) (amended — resolution dated 29.12.2016) The
variable remuneration shall be bound to the activity
results by a combination of the evaluation of the results
for the particular person and of the organizational
division wherein the person works, of the respective
collective investment scheme, its risk profile, as well as
the overall results of the management company.

(2) (amended — resolution dated 30.09.2019) The
assessment of the performance of the persons under Art.
2, para 1 shall be based on financial and non-financial
indices (criteria), according to methodologies adopted
by the Management Board and approved by the
Company's Supervisory Board (Appendix No 3 or
Appendix No 4 of this Policy).

(3) (mew — resolution dated 30.09.2019, amended —
resolution dated 06.04.2021, repealed - resolution dated
31.05.2021)

(4) (amended — resolution dated 29.12.2016, previous para
3—resolution dated 30.09.2019) The evaluation under para
1 shall be a part of evaluation process comprising a
period of several years conformable to the period of
keeping recommended to the investors in a collective
investment scheme which is managed by the
management company, aimed at guaranteeing that the
evaluation is based on more long-term results of the
collective investment scheme and its risk profile, as well
as that the factual payment of the elements from the
remuneration relating to the results, shall be deferred for
the same period.

(5) (amended — resolution dated 29.12.2016, previous para
4— resolution dated 30.09.2019) The measuring results
from the activity used in calculation of the variable
elements of the remuneration or of the combinations of
variable elements, includes a complete mechanism for
corrections aimed at reporting all current and future
risks.

Art. 6a. (new — resolution dated 06.04.2021) This policy is
consistent with the integration of sustainability risks in
accordance with the provisions of Regulation (EU)
2019/2088 of the European Parliament and of the
Council of 27 November 2019 on sustainability-related
disclosures in the financial services sector. The MC
considers sustainability risks along with all other risks
that are considered in the assessment of non-financial



BCHYKH JPYTU PUCKOBE, KOUTO C€ pasriexkIaT IMpH
OIleHKaTa Ha He(WHAHCOBUTE IMOKa3aTeln (KPUTCPHH)
NpU ONpeneNnsHe Ha MPOMEHIIMBOTO Bb3HAIPaKICHHUE.
V]I nmpueMa U OLEHSIBa PUCKOBETE 32 YCTOMYMBOCTTA
(Hapen ¢ ApYyTHTEe OCHOBHHU PHUCKOBH (DAaKTOpPH) KaTo
CBIIECTBEHH 32 OMNpeleNsHe Ha CTOMHOCTTa Ha
(MHAHCOBUTE MHCTPYMEHTH W BB3BPBILAEMOCTTA Ha

WHBECTUIIMUTE, HO HE OTYUTa PHCKOBETE 3a
YCTOHYHMBOCTTa KaTO caMocCTOsiTeNeH (hakTop MpH
omnpenensHe Ha KOHKpETEH pasmep Ha
BB3HArPAXKIACHHUATA.

Ya. 7. (1) PpKOBOAUTENAT U CIYy)KUTENHTE HA OTHENT
,»CBOTBETCTBHE” M JPYTUTE CIIYKUTENHN, U3IIbIHABAIIN
KOHTPOJIHU (DYHKIMH:

l. pasmojaraT ¢ MOAXOAAIIA MPABOMONIUS M ca
HE3aBUCUMHU OT CTPYKTYpPHHUTE 3BE€HA, BBPXY KOWTO
YIpaxHsIBaT KOHTPOJI;

2. (usm. — pew. om 29.12.2016 2) TOTydaBar
BB3HATPAXKJEHUATA CH ChOOpa3HO CTENeHTa Ha
MOCTUTaHE Ha IEJUTe, CBBbP3aHU C Te3u (QYHKIUH,
HE3aBHUCUMO OT Pe3y/ITaTHTE HAa CEKTOPHTE Ha JEHHOCT,
KOHUTO TE3H JIMIa KOHTPOIHpPaT.

(2) Cnia3BaHeTo Ha MOJMTHKATA HAa Bb3HATPaKICHUSTA
10 OTHOILIEHHE Ha JIMLATa 110 al. 1 ce HamoaaBa npsiko
ot HanzopHus cbBer.

Ya. 8. (1) Y cv3maBa pex 3a yBeIOMsIBaHE Ha
ciyxuTenure no wi. 2, an. 1 orHocHo Ilonutukara B
JacTTa, KOATO ce mnpwiara 3a Tsax. Koraro ToBa e
HEoOXOIUMO, B JIOTOBOPUTE Ha TE3H CIIyKHTEIH Ce
OpeABWXKAAT  Kiay3d, KOUTO Ja  TapaHTUpaT
npunaraneTo Ha [loauTukara.

(2) Kpurepunre um mpouenypuTe 3a OICHABAHE Ce
CBEXKJIAT JIO0 3HAHMETO HAa CHOTBETHMTE JIULA MO W 2,
an. 1 nmpu 3aeMaHe Ha CHOTBETHATa ANBKHOCT U IPU
BCSIKa I1OCJIE/IBajIa IPOMSIHA.

Kputepuute n mporenypure 3a OLEHSBaHE, Kacaellu
MIPOMEHJIMBOTO BB3HATPAXKACHUE HA JHIATa Mo 4i. 2,
ai. 1 (c U3KIIOYCHNE HA WICHOBETE Ha Y IPABUTEIHUS U
HamzopHust ceBeTH), ce OmpeAensT IO 3amoBe] Ha
MIPEJICTABIIABALIUTE JIPYKECTBOTO JIMIA@ 33 BCEKU
KOHKPETEH CiIy4aii, a 10 OTHOILIEHHE HAa KPUTEPUUTE U
MpOIEAypPUTE 3a OLEHSABAaHE Ha  IOCTOSHHOTO
BB3HArpaxJieHUe ce Mpuiarat CboTBETHO BrTpemnute
npaBwia 3a paborHata 3ammara Ha Y/ L JACK
VYmpasnenue Ha aktuBu® AJl. Bb3HarpaxxaeHueTo Ha
PBKOBOAMTENS HA OTNEN ,,CHOTBETCTBUE Cce 0100psBa
or Hamsopuus cwBer (HC) mo mpemnoxeHue Ha
Ynpasurenaus cbBeT (YC) Ha IpyKeCTBOTO, CHIIIACHO
1. 40, ai. 3 ot Ycrara Ha Y] ,,JICK Ynpasnenue Ha
aktuu’” AJl.

indicators  (criteria) in  determining  variable
remuneration. The MC assesses the sustainability risks
(among other major risk factors) as essential for
determining the value of the financial instruments and
the return on investments, but does not consider the
sustainability risks as a separate factor in determining a
specific amount of remuneration.

Art. 7. (1) The head and the employees of the
Compliance Department and the other employees
performing control functions shall:

1. be entitled to adequate powers and shall be
independent of the structural units over which exercise
control;

2. (amended — resolution dated 29.12.2016) obtain their
remunerations according to the extent of achievement of
their goals related to these functions regardless of the
results of the sectors of activity controlled by these
persons;

(2) The compliance with the remuneration policy with
regard to the persons under para 1 shall be under the
direct supervision of the Supervisory Board.

Art. 8. (1) MC shall establish a procedure for
notification of the employees under art. 2, para 1 about
the Policy in the parts which are applicable to them.
When it is necessary, the agreements concluded with
such employees shall provide clauses aimed at
guaranteeing the Policy implementation.

(2) The criteria and procedures for evaluation shall be
announced to the persons under Art. 2, para 1 when
appointed on the respective position and in case of any
subsequent amendment.

The evaluation criteria and procedures regarding the
variable remuneration of the persons under Art. 2, para
1 (except for the members of the Management Board
and of the Supervisory Board) shall be determined by an
order issued by the persons authorized to represent the
company with respect to each particular case, and in
respect of the criteria and procedures for evaluation of
the fixed remuneration the internal rules for
remuneration of MC DSK Asset Management AD shall
apply. The remuneration of the head of the Compliance
Department shall be subject to approval by the
Supervisory Board (SB) upon proposal of the
Management Board (MB) of the company in
compliance with Art. 40, para 3 of the Articles of
Association of MC DSK Asset Management AD.



lNogumuoTo BB3HArpaxkaeHue Ha wieHoBeTe Ha YC u
HC, ce ompenensat c¢ pemenne Ha HC, choTBEeTHO
O061moTo chOpaHWe HA aKIMOHEPUTE, ChIIACHO i, 47
ot YcraBa Ha Y] ,,JICK Ynpasnenue Ha aktuBu” A/l.

(3) B usmeaHeHNEe HAa W3UCKBAHMSTA Ha MPEIXOTHUATE
aJuHeu, JUIaTa o wi. 2, aji. | moAmuceat aexiapaims,
npunoxenue Ne 2 kbpM Hacrosimara IlonuTuka, 3a
yBeZAOMSBaHE 3a 00CTOSATEeNCTBATA MO Wi 8, ai. 1 u 2.

Y. 9 (noe — pew. om 29.12.2016 2.) (1) I'apantupano
MPOMEHJIMBO Bb3HATPAXKCHHUE C€ MPEAOCTaBs CaMoO IO
M3KIIIOYEHHUE MPU Ha3HauaBaHE Ha HOBU CIYXKHUTEIH W
caMmo 3a ITbpBaTa roJiuHa, ClIe/IBala Ha3HAYaBaHETO UM.

(2) Ilomutmkata BBB BpB3Ka C OOE3METEHUS NPH
MEHCHOHUpPaHe CHOTBETCTBA HAa OM3HEC CTPATETHATA,
LeJIUTE, IIEHHOCTUTE U IBJITOCPOYHHUTE MHTEpECH Ha
YIpPaBISBAIIOTO JPYKECTBO M Ha YIPABISBAaHUTE OT
HEro KOJEKTHBHH HHBECTHLMOHHU CXEMH, KaTO TPHU
HallyCKaHe Ha CIYXUTeJ Tpeaud MeHCHOHUpaHe
00e3IETeHNETO MPU TEHCHOHHWpAHE Ce 3aabpika OT
YOpaBIsABAlIOTO JApYyXKecTBOo moxa  (opmara Ha
WHCTPYMEHTH T10 4. 5, aj. 4 3a CpOK 5 TOAWHM, a IPU
JIOCTUTaHE Ha TME€HCHOHHA BB3PACT OT CIYKHUTEN
00e3MEeTeHNeTo MpH TeHCHOHUpaHe Ce M3IUIAINa IO
dbopmara Ha WHCTPYMEHTH MO wWi. 5, al. 4, KOUTO
CIIy’)KUTEJIAT HSIMa NPaBO JAa TMPEXBBPIL 3a CPOK 5
TOJMHH.

(3) Cnyxwutenure ce 3agbipKaBaT Ja HE H3IOJI3BAT
JUYHU CTpaTerny 3a OrpaHHyYaBaHE Ha PUCKA WIH
3aCTpaxoBaHE, CBBP3aHO C BBb3HATPAXKICHUATA WU
OTTOBOPHOCTTA, C L€JI HamajsiBaHE Ha PHCKOBO
0o0BBp3aHuTEe €(PeKTH BBPXY BB3HATPAKICHHETO UM,
MIPEBUCHU B JJOTOBOPUTE HM.

Y. 10. (nos - pew. om 24.03.2026 2.) (1) Jlunara mo i
2, an. 1 iMat mpaBo Ha 00E3IETCHHE TIPH IPEKPATIBAHE
Ha goroBopure uM (OOE3HIETEHUETO), KOETO Ce
U3IJIama B JOMBJIHEHUE KbM JIBIDKUMHUTE IO 3aKOH
o0e3IIeTeH s, IPY CTa3BaHe HA YCIOBUSITA, TOCOUCHH
B HacTosmus wi. 10.

(2) PazamepbT Ha OOE3MIETCHHETO CE OMpENeNs KbM
JlaTata Ha MpeKpaTsBaHe Ha JOroBOpa U Ce U3UHCIISIBA B
3aBHCHMOCT OT BPEMETO, MPE3 KOETO JIMIIETO 10 Wi. 2,
an. 1 e paboruso B Y/, He3aBUCUMO Ha KaKBa MO3UIHS,
a UMEHHO:

1. mpwu Haii-manko 3 roguan B Y /| — 1 OpyTHO MeceqHO
OCHOBHO BBb3HarpaxxJeHue;

2. mpu Haii-manko 5 ronunu B Y/ — 3 OpyTHH MeceuHH
OCHOBHH BB3HArPaXKACHUS;

The annual remuneration of the members of the MB and
SB shall be determined by a resolution of the SB
respectively the General Meeting of Shareholders in
accordance with Art. 47 of the Articles of Association
of MC DSK Asset Management AD.

(3) In compliance with the requirements pursuant to the
preceding paragraph the persons under Art. 2, para 1
shall sign a declaration stating that they had been
informed of the circumstances under Art. 8, para 1 and
para 2, representing application No. 2 to this Policy.

Art. 9 (new — resolution dated 29.12.2016) (1) The
guaranteed variable remuneration shall be granted only
as an exception upon appointment of new employees
and only for the first year following their appointment.

(2) The policy concerning compensations upon
retirement shall correspond to the business strategy,
aims, valuables and long-term interests of the
management company and of the collective investments
schemes managed by it, as in case of resignation of an
employee before retirement, the compensation upon
retirement shall be withheld by the management
company in the form of instruments pursuant to Art. 5,
para. 4 for a period of 5 years, and upon reaching of
retirement age by an employee, the compensation for
retirement shall be paid in the form of instruments under
Art. 5, para. 4, where the employee shall not be entitled
to transfer these instruments for a period of 5 years.

(3) The employees shall be obliged not to use personal
strategies for risk restraint or insurance relating to the
remunerations or the responsibility, aiming to decrease
of the risk related effects over their remuneration as
provided in their agreements.

Art. 10. (new — resolution dated 24.03.2026) (1) The
persons under Art. 2, para. 1 shall be entitled to
severance upon termination of their agreements (the
Severance Pay), which shall be paid in addition to the
compensations due by law, subject to the conditions set
out in this Art. 10.

(2) The amount of the Severance Pay shall be
determined on the date of termination of the agreement
and shall be calculated depending on the length of time
during which the person under Art. 2, para. 1 has
worked in the MC, regardless of their position, namely:

1. foratleast 3 years in the MC — 1 gross monthly basic
salary;

2. for at least 5 years in the MC — 3 gross monthly basic
salaries;



3. mpu Haii-manko 10 roguam B Y] — 5 OpyTHH
MECEYHHM OCHOBHU Bb3HArPaKICHUS;

4. npu Haii-manko 15 rogmaum B Y] — 7 OpyTHH
MECEYHU OCHOBHH BB3HATPaXKACHUS;

5. mpu Hai-manko 20 rommau B Y]/ — 9 OpyTHH
MECEYHU OCHOBHU BB3HATPAKICHUS,

6. npu Haii-manko 25 roauu B YJI — 12 OpyTtHH
MECEYHU OCHOBHM BB3HArpa)<CHUsI.

(3) He <ce gmpmxm  OOGesmereHue,
MPEeKpaTsBaHEeTO Ha IOTOBOPA €:

Korarto

1. 10 MHHIIMATWBA HA JUIIETO IO WI. 2, al. 1, nin

2. 1o uHUIMaTuBa Ha Y ]I, Mo MpUYUHM, CBBP3aHU C
MOBEJECHMETO Ha JUIIETO 1O WiI. 2, aj. 1.

KoHkpeTHHUTE XWIIOT€3M HA TMpPEKpaTsBaHE, KOUTO
mnomnajar B Kkareropusara mno wi. 10, an. 3, T. 2 3aBUcAT
OT THIIAa CKJIIOYEH JIOTOBOP — TPYIOB JOTOBOP WU
JIOTOBOD 3a YNpaBICHUE, U CE MOCOYBAT U3UEPHATEIIHO
B CBHOTBETHHS JIOTOBOP WJIM B aHEKC KBM HETO,
periiaMeHTHpain miamanero Ha O0e3meTeHneTo.

(4) B croTBeTCTBHE C U3UCKBAHETO IO 4i. 5, an. 11 na
HE Cce HachpyaBa HeycleX, W3IUIalaHeT0 Ha
OGe3MmeTeHneTo ce MoCTaBs B 3aBUCUMOCT OT OLIEHKATa
3a paboTara Ha JTUIETO 1o WiI. 2, an. 1 3a mepuoaa ot 5
TOAMHU TIpeiN JaTtaTa Ha MpeKpaTsBaHE Ha JOTOBOpa
(nm TMO-KpaThK  NEpHOJ,  CHOTBETCTBALl  Ha
NeHCTBUTETHNS CTak Ha mureto B Y/I). Onenkara 3a
paborata Ha numara mo wi. 2, al. 1 ce U3BBpIIBA
cb0oOpa3Ho MpaBuiIaTa U B CbOTBETCTBUE C KPUTEPUUTE,
3aJI0)KeHN B WI. 6, aJl. 2 OT HAcTOsIIaTa IOJUTHKA.
Korato onjenkara pa3kpue ChIIECTBEHH HETOCTATHIH B
paboTaTa WM MOBEJCHUETO Ha JIMLETO 1Mo 4. 2, ai. 1,
OOGe3meTeHreTo MOXe 1a OTHaHEe U3LIUIO WK 1a Oble
HAMQJICHO II0 IPELEHKAa Ha YIPAaBUTEJIHHsS OPraH Ha

VI

(5) B cnyuaii ue mpekpaTsIBaHETO Ha JAOTOBOPA € BHB
BpB3Ka ¢ WK B pe3yntaT Ha KopmopaTuBHO chOnuTHE
(kakTO € nAedUHHpaHO TO-I0Jy), HM3HCKBAHETO 3a
OlLleHKa Ha paboTaTa, OCOYEHO B al. 4, HE ce mpuiara.

(6) 3a menmure Ha anm. 5 , KopmopaTuBHO chOHMTHE
O3HauYaBa BCSIKO OT CJICAHUTE CHOUTHS, 3acsramm Y [

1. CnuBaHe, BIWBaHE, pa3AeiisiHe, OTICISIHE WU
npyra ¢opMa Ha mpeodpasyBaHe, 3acsarama Y /l;

Y

2. llpekparsBane, JUKBUAAMS  HA
MpEyCTaHOBABAHE Ha JIEUHOCTTA MY;

niIn

3. IIpomsHa B KoHTpona Ha Y /I;

4. TIpoMeHH B WHBECTHIHOHHATA CTPATErHs WM
OmzHec Mojnena Ha YJI w/unu Ha ynpaBisBaHHTE
¢donmOBE.

3. for at least 10 years in the MC — 5 gross monthly
basic salaries;

4. or at least 15 years in the MC — 7 gross monthly
basic salaries;

5. for at least 20 years in the MC — 9 gross monthly
basic salaries;

6. for at least 25 years in the MC — 12 gross monthly
basic salaries.

(3) No Severance Pay shall be due when the termination
of the agreement is:

1. at the initiative of the person under Art. 2, para 1, or

2. at the initiative of the MC, for reasons related to the
conduct of the person under Art. 2, para. 1.

The specific cases of termination that fall under the
category under Art. 10, para. 3, item 2 depend on the
type of agreement concluded — employment agreement
or management agreement — and are specified
exhaustively in the respective agreement or in an annex
thereto regulating the payment of the Severance Pay.

(4) In accordance with the requirement under Art. 5,
para 11 not to encourage failure, the payment of the
Severance Pay shall be made dependent on the
assessment of the work of the person under Art. 2, para
1 for the period of 5 years prior to the date of termination
of the agreement (or a shorter period corresponding to
the person's actual length of service in the MC). The
assessment of the work of persons under Art. 2, para. 1
shall be carried out in accordance with the rules and
criteria set out in Art. 6, para. 2 of this policy. Where the
assessment reveals significant shortcomings in the work
or conduct of the person under Art. 2, para 1, the
Severance Pay may be waived entirely or reduced at the
discretion of the management body of the MC.

(5) If the termination of the agreement is related to or
results from a Corporate Event (as defined below), the
requirement for performance assessment referred to in
para 4 shall not apply.

(6) For the purposes of para. 5, "Corporate Event"
means any of the following events affecting the MC:

1. Merger, de-merger, acquisition, division, or other
form of transformation affecting the MC;

2. Winding up, liquidation of the MC, or termination of
its activities;
3. Change in control of the MC;

4. Changes in the investment strategy or business
model of the MC and/or the managed funds.



(7) OGe3mieTeHneTo 3a MpeKpaTsIBaHe Ha JOrOBOpPa BHB
BCUUYKHM ciaydan 1o To3u 4wi. 10 ce abmxu cien
MpeKpaTsBaHe Ha JIOTOBOpa W ce u3Iuiama 0e3
pascpodBaHe, 3aeAHO C TMOCIEIHOTO JIBIDKUMO
Bb3HarpaxjeHue Ha JHIeTo 1o wi. 2, ai 1.
Obe3meTeHneTo ce u3Mama W3IS0, B IMaphyYHa
CTOMHOCT, B HETEH pa3Mep, clel yIbpKaHe Ha
JTBIDKAMHUTE 10 3aKOH JaHBIN U OCUTYPHUTEITHH BHOCKH.

Ya. 11. (nos - pew. om 24.03.2026 2.) (1) Benukn nwia,
KOWUTO MUMAT JeUCTBall TPYyAOB AOroBop ¢ Y /I, HO He ce
KBATU(UIUPAT KaTO WACHTU(DUIUpPAH TEePCOHAT IO
CMHUCHJIa HA WI. 2, ain.]1, IMaT mMpaBo Ha 00E3IICTCHHE
IIpU IIpeKpaTsABaHE Ha JOTOBOPHUTE UM, KOraro
MPEKpaTsIBaHETO € BHB BPH3Ka C WM B pe3yiTar Ha
KoprnopatnBHO ch0uTHE (Taka KakTo € AeQUHHpPaHO B
1. 10, an. 6).

(2) OGe3mierenueTo o an. 1 € B pa3Mep Ha 8 OpyTHU
MECEYHU OCHOBHH Bh3HArPa)ICHUSI.

(3) O6esmerenuneTo 1Mo aj. 1 ce u3rIama B JOMbLITHCHHE
KbM JB/DKUMUTE TI0 3aKOH oOe3miereHus. Tosa
o0e3leTeHne ce u3IJala Clie[ MpeKparsBaHe Ha
IoroBopa, 0e3 pa3cpouyBaHe W 0e3 H3HWCKBaHE 3a
M3BBPIIBAHE Ha OLIEHKA HA paboTaTa Ha ChOTBETHOTO
mune. OOe3IeTeHHEeTo ce M3MIala 3aeJHO  C
MOCJEHOTO JBDKUMO Bb3HATPAXKICHHE HA IUIIETO,
9UHTO NOTOBOp ce mpekparsiBa. OOe3meTeHneTo ce
M3IJama u3IsI0, B MapuyHa CTOMHOCT, B HETEH
pasMep, ciel yIbpKaHEe Ha IBJDKUMHUTE IO 3aKOH
JAHBIM U OCUTYPHUTEITHA BHOCKH.

(4) OOGesuierenueTo Mo an. 1 HE Ce ABIDKU, KOraTto
MPEKpPaTABaHETO Ha JIOTOBOPA €:

1. mo WHMIMATHBAa Ha JMIETO, YUHTO JOrOBOp Ce
IpeKpaTsiBa, Win

2. mo wHUIMaTHBa Ha Y ]|, Mo mpuYmHU, CBHP3aHU C
MOBEICHUETO HA JIMLUETO, YUWUTO JOTOBOp C€
MpeKparsBa.

KoHKpeTHHTE XHUMOTE3W Ha MPEKpaTsIBaHE, KOUTO
MOMaaaT B KaTeropusra mo am. 4, T. 2 ce MocoYBar
W3YEpraTe;IHO B JIOTOBOpPA MJM B aHEKC KBM HEro,
periiaMeHTHpAIIL TJTANIaHeTO Ha 00C3IIETCHUETO.

Y. 12. (no6 - pewr. om 24.03.2026 2.) O6e31IETSHHUSITA IO
yn. 10 u 11 ce npuemar Ha ocHoBanue wi. 108, an. 2
3AKNCIITKHU kato ob11a HeAUCKPEITMOHHA TOJTUTHKA,
KOSITO Ce OTHACH 3a IJI0TO YNPaBISBAIO APY>KECTBO,
U KOATO HE MOOIIpsBa MOEMAaHETO Ha PHCKOBE, ThH
karo: (1) He moJUIeKaT HA MPELICHKA, a Ce MpuiIarar 1o
€IHd W ChIIM OO KPUTCPHUH U TPHHIUIIY,
NPUIOKAMH 32 BCHUKH JIHLA, pabOTEIH 110 JOTOBOP 32
Y u (2) He HacbpyaBa IMOEMaHETO Ha PHCKOBE,
JOKOJIKOTO pa3MepbT He Ce ONpPeAess B 3aBUCUMOCT OT

(7) The Severance Pay in all cases set out in this Art. 10
shall be due upon termination of the agreement and shall
be paid without deferral, together with the last
remuneration due to the person under Art. 2, para 1. The
Severance Pay shall be paid in full, in cash, in net
amount, after deduction of the taxes and social security
contributions due by law.

Art. 11. (new — resolution dated 24.03.2026) (1) All
persons who have a valid employment agreement with
the MC, but who are not qualified as identified
personnel within the meaning of Art. 2, para 1, shall be
entitled to severance upon termination of their
agreements where the termination is related to or results
from a Corporate Event (as defined in Art. 10, para. 6).

(2) The severance under para 1 shall be equal to 8 gross
monthly basic salaries.

(3) The severance under para 1 shall be paid in addition
to the compensations due by law. This severance shall
be paid after termination of the agreement, without
deferral and without requiring an assessment of the
work of the person concerned. The compensation shall
be paid together with the last remuneration due to the
person whose agreement is terminated. The
compensation shall be paid in full, in cash, in net
amount, after deduction of the taxes and social security
contributions due by law.

(4) No severance under para 1 shall be due when the
termination of the agreement is:

1. at the initiative of the person whose agreement is
terminated, or

2. at the initiative of the MC, for reasons related to the
conduct of the person whose agreement is terminated,

The specific cases of termination that fall under the
category under para. 4, item 2 are specified exhaustively
in the agreement or in an annex thereto regulating the
payment of the severance.

Art. 12. (new - resolution dated 24.03.2026) The
severance pay under Art. 10 and Art. 11 are adopted on
the basis of Art. 108, para 2 of the ACISOCIVA as a
general non-discretionary policy applicable to the entire
management company, which does not encourage risk-
taking, since: (1) they are not subject to assessment but
are applied according to the same general criteria and
principles applicable to all persons working under an
agreement with the MC; and (2) it does not encourage
risk-taking, insofar as the amount is not determined on



MMOCTUTHATH PE3YJITaTH, a IO OTHOIICHUE Ha JINIATa 110
4. 2, ajn. 1 ce u3miaiia cies olleHKa Ha IIPeICTaBIHETO
ocBeH B ciryuaii Ha KopriopatusHo ChOUTHE, TIPU KOETO
momoOHa OICHKa € HEeNMpHIoKUMa MO OOSKTUBHU
TIPUYHHH.

Y. 13. (Hog - pewr. om 24.03.2026 2.) (1) B u3BbHpeaan
CHUTyallud, B T.4. W C OIJIeJi HACTHIBAaHETO Ha
KopnopatusHo cvbutie 1o cMuchbia Ha ui. 10, an. 6,
korato YJ[ uma choenuManeH HHTEpEeC Ja 3aqbpikKHu
OTIpEeNICHN JIUIA OT UIESHTHU(OUIUPAHHS TTEPCOHAT TI0
1. 2, an. 1, MOXXe J1a IpeAocTaBU Ha CHOTBETHHUTE
JMIA, KOUTO MCKa J1a 3aAbPKH, JOIBIHUTENEH OOHYC
(bonyc 3a 3amppxkane). boHychT 3a 3ambpixkaHe ce
MPEIOCTABA C LIeJI KOMICHCUPaHe Ha ChOTBETHUTE JIULA
Y rapaHTHpaHe, 4e CHIMUTE IIe OCTaHaT Ha padoTta B Y /|
3a ompexeneH mepuon oT Bpeme (Ilepmon Ha
3aIbpIKaHe).

(2) Konkpernute ycnoBus 3a usiiianjane Ha bonyca 3a
3aIbpXKaHe,  HEroBUTE  pa3Mepu, KakTo H
npoaspkuTenHocTTa Ha Ilepuona Ha 3ambpxkane, ce
YroBapsT B CbOTBETHHSA AOTOBOP C JHIIETO O WII. 2, ajl.
1, uau B aHEKC KbM HETo, NIPH CIa3BaHE Ha OOLIUTE
MpaBwiia, peTJIaMeHTUPAHN B HACTOSIINA Wi. 13.

(3) bonychT 3a 3aaBpIKaHe MPEACTABIISIBA TPOMEHIHBO
Bb3HarpaxjaeHue nmo cmuchia Ha ui. 108, am. 9 or
SAKMCHAIIKH, 3a xoeto ce mpuiaraT KpUTEpUUTE 110
qr. 108, an. 4 or 3AKUCIAIIKU u mpaBumata 3a
M3IJIAllaHe Ha  [POMEHJIMBH  BB3HATPAKIACHHUSA,
periiaMeHTHPaHU B HACTOSIIIATA TIOJIUTHKA.

(4) bonychT 3a 3agbpKaAHE CE M3ILIAIA CIC] H3TUIAHE
Ha [lepuona Ha 3ambpikaHe, MPU yCIOBHE Ye MPEIU
TOBA HE Ca HACTHIIMIIM OCHOBAHUS 32 OTMAJaHE IPABOTO
Ha rosTyyaBaHe Ha boHyca 3a 3ajbpxkaHne.

(5) IIpaBoTo Ha bonyc 3a 3agbpkaHe OTHaaa, KOTaTo
npenu u3tnuane Ha [leprona Ha 3aabpxkaHe:

1. OTOBOPBT CHC CHOTBETHOTO JIAIIE IO WI. 2, all. 1 e
MIPEKpaTeH M0 WHUIMATUBA HA TOBA JIUIIE, WU

2. AOTOBOPBHT CbC CHbOTBCTHOTO JIMIIC 11O YJI. 2, anm. le
MNPpEeKpaTcH II0 HWHHUIHWATHBA Ha YI[, 0 MNpHUYHUHHU,
CBBpP3aHU C IMMOBCACHUCTO HA TOBa JIMUIIC.

(6) B cityuaii ue ZOrOBOPHT ChC CHOTBETHOTO JIUIIE 110
yi. 2, an. 1 e nmpekpareH npenu ustudane Ha llepuona
Ha 3aIbprKaHe M0 MPUYHHA, Pa3TNYHA OT IIOCOYCHHUTE B
ajn. 5, BOHyCBHT 3a 3abpkKaHE CE ABIDKU U3ILAI0, CIE]
yAbpKAaHE Ha JBDKUMHUTE 10 3aKOH JaHBIU U
OCUTYPHUTETTHU BHOCKHU.

(7) bonychT 3a 3agbpKaHE C€ M3IUIAIIA B JIOMBIHCHHE
KBbM 00€31eTeHreTo 1o wi. 10, mpu ciieHUTe YCIOBUS:

the basis of results achieved, and in relation to the
persons under Art. 2, para 1 it is paid after assessment
of performance except in the case of a Corporate Event,
where such assessment is not applicable for objective
reasons.

Art. 13. (1) (new — resolution dated 24.03.2026) In
extraordinary situations, including in view of the
occurrence of a Corporate Event within the meaning of
Art. 10, para 6, where the MC has a special interest in
retaining certain persons from the identified personnel
under Art. 2, para. 1, it may grant the persons it wishes
to retain an additional bonus (Retention Bonus). The
Retention Bonus is provided in order to compensate the
relevant persons and ensure that they remain employed
by the MC for a certain period of time (Retention
Period).

(2) The specific conditions for payment of the Retention
Bonus, its amount, and the duration of the Retention
Period shall be agreed in the relevant agreement with the
person under Art. 2, para. 1, or in an annex thereto, in
compliance with the general rules set out in this Art. 13.

(3) The Retention Bonus is a variable remuneration
within the meaning of Art. 108, para 9 of the
ACISOCIVA, to which the criteria under Art. 108, para.
4 of the ACISOCIVA and the rules for the payment of
variable remuneration regulated in this policy shall

apply.

(4) The Retention Bonus is paid after the expiry of the
Retention Period, provided that no grounds for
forfeiture of the right to receive the Retention Bonus
have arisen in the meantime.

(5) The right to a Retention Bonus shall be forfeited if,
prior to the expiry of the Retention Period:

1. the agreement with the respective person under Art.
2, para 1 is terminated at the initiative of that person, or

2. the agreement with the relevant person under Art.
2, para 1 is terminated on the initiative of the MC for
reasons related to the conduct of that person.

(6) If the agreement with the respective person under
Art. 2, para. 1 is terminated before expiration of the
Retention Period due to a reason other than those
specified in para. 5, the Retention Bonus shall be owed
in full, after deduction of the taxes and social security
contributions due by law.

(7) The Retention Bonus shall be paid in addition to the
compensation under Art. 10, under the following
conditions:



1. UneHoBere Ha YmnpaBuUTenHUs CbBET Ha Y] umart
npaBo Ha boHyc 3a 3agbpikaHe B AONBIHEHHE KbM U
HE3aBUCHUMO OT pa3Mepa Ha o0e3mieTeHneTo mo 4i. 10,
KoeTo Ouxa TMONy4YMJIM NpU  HACThIBaHE Ha
CHOTBETHHUTE YCIIOBHSI;

2. Beuuku ocTaHamM JIMIa 1Mo wi. 2 an. 1, KouTo He ca
YJI€HOBE Ha YNPaBUTEIHUA CbBET Ha Y /I, UMaT mpaBo
Ha boHyc 3a 3agbpxkaHe B pa3Mep, paBHsBall C€ Ha
pasnukara Mexmy 4 OpyTHH MECEYHH OCHOBHU
BB3HArpakaeHus 3a Bcska roamHa oT Ilepumonma Ha
3arbppxkane U obesmerennero o wi. 10, koeto Ouxa
MOJYYUIIM TIPYU HACTHIIBAHE HA ChOTBETHUTE YCJIOBHSI.
B cnyuail ye pasnukara € OTpulLIaTelIHa BEIWYUHA,
npaBoTo Ha boHyc 3a 3aabpKaHe oTnajaa.

(8) Ako, mopaay KakBaToO U Ja € IPUINHA, U3TaCHHASIT
Ha Y] nuueH3 3a U3BbPIIBaHE Ha JEWHOCT Karo
yIpaBIsABaIO APYKECTBO, € OTHET KbM MOMEHTa Ha
BB3HUKBaHE WK W3IIaimane Ha bonyca 3a 3agbpxkane,
oTriagart BCHYKHU OrpaHHUYCHUA BbB Bpb3Ka C
uW3MIamaHeTo Ha boHyca 3a  3ambpikaHe KaTo
MMPOMEHJIMBO BB3HArpaxieHue. B To3u ciydaii, ocBeH
aKo He € HACTBIIIIO HAKOE OT 00CTOATENCTBATA TIO all.
5, BoHyCHT 3a 3ambpikaHe ce M3IUIala He3a0aBHO U B
IIbJIEH pa3Mep, B IapUYHa CTOMHOCT U B HETEH pa3Mep,
clel yobpXKaHe Ha IBIDKUMHTE 10 3aKOH JaHBIU U
OCUT'YPUTEIJIHU BHOCKH.

Y. 14. (npeouwen un. 9 - pewr. om 29.12.2016 2., npeouwen
un. 10 - pew. om 24.03.2026 2.) (1) Y] onoBecrsiBa npejn
3aMHTEPECOBAHUTE JHIa UWHPOpMAIMss  OTHOCHO
MOJIUTUKATA 33 Bb3HATPAKICHUATA U BCAKA TTOCIICBANA
MpPOMSIHA B Hes IO sICEH U JIOCTHIICH HAa4WH, KaTO HE
paskpuBa MHPOpPMAIUATA, KOSITO  MPEACTABIABA
3allUTeHa OT 3aKOHA TaifHa.

(2) OnoBecraBaneTo Ha nHMopManys 1o aji. | Moxe aa
Opae mox ¢opmara Ha CaMOCTOSITENHO HU3SBJICHUE,
MEPUOJUYHO OMOBECTABAHE B I'OJUIITHUTE (1)I/IHaHCOBI/I
OTYETH WJIH B Apyra nojaxonsmia ¢popma.

(3) Ha
OTHOCHO:

OIIOBCCTABAHC ITOAJICI)KH I/IH(l)OpMaLII/ISITa

1. mpomeca Ha B3eMaHEe Ha DPEIICHMs, W3IIOJI3BAH 3a
OmpelensHe Ha IIOJUTUKATa Ha Bb3HAIPaXKICHHS,
BKJIFOYHUTEIIHO, AKO € MIPUIIOKUMO, UMETO HA BBHILIHHUS
KOHCYJITaHT, YAUTO YCIYTH ca OWIM HW3IMOJI3BaHH 3a
ONpEJesiHE HA IOJUTUKATA HA Bb3HATPAXKIECHUS, U
poJIATa HA CBOTBETHUTE 3aMHTEPECOBAHU JINLA;

2. BpB3KaTa MEXIy 3alllalllaHeTO W TOCTUTHATHUTE
pe3ynTary;

3. KPpUTCPUUTEC, UIIOJI3BAHU 34
PE3YITATUTEC U OTUYUTAHC HA PHUCKA,

HU3MEpPBAHEC Ha

1. The members of the Management Board of the MC
are entitled to a Retention Bonus in addition to and
independently of the amount of the compensation under
Art. 10, which they would receive upon the occurrence
of the relevant conditions;

2. All other persons under Art. 2, para 1, who are not
members of the Management Board of the MC, shall be
entitled to a Retention Bonus equal to the difference
between 4 gross monthly base salaries for each year of
the Retention Period and the compensation under Art.
10 that they would receive upon the occurrence of the
relevant conditions. If the difference is negative, the
right to a Retention Bonus shall be forfeited.

(8) If, for any reason, the license issued to the MC to
operate as a management company is withdrawn at the
time of occurrence or payment of the Retention Bonus,
all restrictions on the payment of the Retention Bonus
as variable remuneration shall cease to apply. In this
case, unless any of the circumstances under para 5 have
occurred, the Retention Bonus shall be paid
immediately and in full, in cash and in net amount, after
deduction of the taxes and social security contributions
due by law.

Art. 14. (previous Art. 9 — resolution dated 29.12.2016,
previous Art. 10— resolution dated 24.03.2026) (1) MC shall
announce to the interested persons information
regarding the remuneration policy and any subsequent
amendment thereof in a clear and accessible manner and
shall not disclose information representing a secret
protected by law.

(2) Announcement of information under para 1 may be
in the form of a single statement, regular announcement
in the annual financial statements or in other appropriate
form.

(3) The following information shall be disclosed:

1. the process of taking decisions used for determination
of the remuneration policy, including, if applicable, the
name of the external advisor who consulted the
determination of the remuneration policy and the role of
the relevant interested persons;

2. the connection between the payment and results
achieved;

3. the criteria used for measurement of the results and
reporting of risk;



4. KPUTCPUUTEC 3a MMOCTUTHATHU PE3YyJITATU, HA KOUTO CC
OCHOBaBa IIPaBOTO 3a IIOJIy4yaBaHC Ha aKOWU, OIIUH U
MMPOMCHJIMBHU CJIEMCHTH HAa Bb3HATI'PAXKICHUCTO,

5. OCHOBHHUTE MapaMeTpu U 00OOCHOBKa Ha cxemaTa 3a
eBEHTYaJHH TOAWIIHH TAPUYHH TPEMHH U JAPYTH
o0yaru, pa3aMdHu OT apu B OpoH.

Ya. 15. (nos — pew. om 29.12.2016 2., usm. — pew. om
18.04.2018 e., npeduwen un. 11 - pew. om 24.03.2026 2.)
Nznuckpanmsara Ha un. 108, am. 4 ot 3AKUCAIIKHA ce
mpuIaraT 3a o0JIard OT BCSKAKBB BHI, W3ILIANIAHK OT
YIOPaBJISIBAIIOTO  JPYXKECTBO, 3a BCHYKH CyMH,
U3IJIAUIAHU OPAKO OT KOJIEKTUBHUTE WHBECTUIIMOHHU
CXEeMH, BKITIOUUTEITHO TAKCH 32 TIOCTUTHATH PE3yITaTH,
U 32 BCSIKO NPEXBBPISHE HA SUIOBE WM aKIUU OT
KOJIEKTUBHH MHBECTULIMOHHU CXEMU B I0JI3a Ha JIHUIIATa
IO 4JI. 2, all. 1, KaKTO ¥ Ha BCEKH JAPYT CIYKUTEJ, YUETO
00mo  BB3HATPAXKICHHE €  CBIIOCTABUMO  C
BB3HArpaXXICHUATA HA JUIaTa MO Wi. 2, all. 1 ¥ 9uuTO
JNEHHOCTH OKa3BaT CBUICCTBEHO BIUSHUE BBPXY
puckoBust npodun Ha Y/ 1 BbpXY PHCKOBUS MPODUIT
Ha YIPaBIIIBAaHUTE oT HEro KOJICKTUBHH
WHBECTULIMOHHU CXEMH.

SAKIIOYUTEJIHU PA3ITIOPEABU

§ 1 IlpaBwiata 3a NMPOMEHIMBOTO BB3HATPAXKACHUE,
npeaBuAeHN B HacTodmara [lonuruka, ce nmpunaraT 3a
W3YHUCIIIBAaHE Ha TIUIANIAHUATA, CBBP3aHH C HOBOTO
MpeoCTaBIHE Ha TMPOMEHJIMBO BBh3HArpaXkJeHHEe Ha
uaeHTHGUIMpaHKS IEpCOHAT 32 IBPBUS IIBJICH MEPUO/]
Ha u3nbiHeHue cnen 1 sayapu 2017 r.

OTtroBopHO JHIle BB BpB3Ka ¢ Hacrosmara [lonutruka
e ['maBHuAT cueroBoguTen Ha pyxKecTBOTO.

Ha ocHoBanme un. 108, am. 5 w um. 221, am 1 or
SAKUCIAIKHA, un. 2, an. 2 u 4n. 3, an. 1 or Hapenba
No 48 or 20.03.2013 r. 3a H3UCKBAHMATA KbM
BB3HarpaxaeHusTa 1 Hacokure 3a pasyMHHU TOJTUTHKH
3a BB3HArpakAeHus cwriaacHo /[lupektrnBara 3a
OPEANpPUATUSTa 33 KOJEKTHMBHO WHBECTHpaHE B
MPEeXBBPIANMH IIeHHN KHka Ha ESMA, HacTosmiara
[Momutuka e msrorseHa or YC B CHTPYIHUYECTBO C
otnen ,,ChOTBETCTBHE” C pelIeHue Mo mpoTokon Ne 1-
X/ 03.10.2013 r. u e mpuera or HC na V] ,,JICK
VYupasnenune Ha aktuBu AJl ¢ pemieHne o MpOTOKOIT
Ne 1-X/ 03.10.2013 r., um3memena or YC Ha
npyxectBoto ¢ [Iporoxom Ne 6-XII/ 29.12.2016 t. u
omobpena ot HC c IIpotokonm Ne 5-XII/ 29.12.2016 .,
n3meneHa ot YC Ha apysxectBoTto ¢ [Iporokon Ne 4-1V/
18.04.2018 . u ogobpena ot HC ¢ [Ipotokon Ne 3-1V/
18.04.2018 r., m3amenena ot YC Ha OpYKECTBOTO C
IMpotoxon Ne 5-1X/ 30.09.2019 r. u omobpena ot HC ¢
[portokon Ne 5-1X/ 30.09.2019 r., usmenena ot YC Ha

4. the criteria for achieved results on which the right of
obtaining shares, options and variable elements of the
remuneration is based;

5. the principal requisites and reasoning of the scheme
for contingent annual monetary bonuses and benefits
other than cash.

Art. 15. (new — resolution dated 29.12.2016, amended —
resolution dated 18.04.2018, previous Art. 11 — resolution
dated 24.03.2026) The requirements set forth in Art. 108,
para. 4 of ACISOCIVA shall apply to benefits of all
kinds paid by the management company, to all amounts
paid directly by the collective investment schemes,
including fees for achieved results and for any transfer
of shares or units in collective investment schemes
made to the benefit of the persons under Art. 2, para. 1,
and whose activities influence materially on the risk
profile of MC and on the risk profile of the collective
investment schemes managed by it.

CONCLUSIVE PROVISIONS

§ 1 The rules for the variable remuneration provided for
in this Policy shall apply for calculation of the payments
concerning the new granting of variable remuneration
of the identified staff for the first full period of
performance after 1 January 2017.

The responsible person in relation to this Policy is the
Chief Accountant.

On the grounds of Art. 108, para 5 and Art. 221, para. 1
of ACISOCIVA, Art. 2, para 2 and Art. 3, para 1 of
Ordinance N. 48 of 20.03.2013 on the requirements
towards the remunerations and the Guidelines on sound
remuneration policies pursuant to Directive on the
undertakings for collective investment in transferable
securities of ESMA, this Policy was prepared by the MB
in collaboration with the Compliance Department by a
resolution under Minutes No 1-X/ 03.10.2013 and was
adopted by the SB of MC DSK Asset Management AD
by a resolution under Minutes No 1-X/ 03.10.2013,
amended by resolution of the MB with Minutes No 6-
XII/ 29.12.2016, approved by the SB with Minutes No
5-X11/ 29.12.2016, amended by resolution of the MB
with Minutes No 4-1V/ 18.04.2018, approved by the SB
with Minutes No 3-1V/ 18.04.2018, amended by
resolution of the MB with Minutes No 5-IX/
30.09.2019, approved by the SB with Minutes No 5-1X/
30.09.2019, amended by resolution of the MB with



npyxectBoto ¢ IIpotokon Ne 4-1/ 21.01.2020 r. u
omobperna ot HC c¢ Ilpotokom Ne 3-I/ 21.01.2020 r.,
n3meHeHa ot YC Ha apyxectBoTo ¢ [Iporokon Ne 2-1X/
16.09.2020 r. u omo6pena ot HC ¢ [Iporoxom Ne 2-IX/
16.09.2020 1., usmeneHa or YC Ha JpyKEeCTBOTO C
IIpoTtoxon Ne 3-1V/ 06.04.2021 r. u ogobpena ot HC ¢
[Ipotokon Ne 3-1V/ 06.04.2021 r., usmenena ot YC Ha
npyxectBoto ¢ Ilpotoxonm Ne 2-V/31.05.2021 r. u
omobpena ot HC c Ilporoxom Ne 2-V/31.05.2021 r.,
u3meHeHa ot YC Ha napyxectBoto ¢ [Tpotokon Ne 6-111/
24.03.2026 . u ogobpena ot HC c Ilporokon Ne 8-I11/
24.03.2026 r. u3meHeHa oT YC Ha ApPY>KECTBOTO C
ITpotoxon Ne 1-IV/ 01.04.2026 r. u ogodpena ot HC ¢
ITpotokon Ne 1-1V/ 01.04.2026 .

Minutes No 4-1/ 21.01.2020, approved by the SB with
Minutes No 3-I/ 21.01.2020, amended by resolution of
the MB with Minutes No 2-1X/ 16.09.2020, approved
by the SB with Minutes No 2-IX/ 16.09.2020, amended
by resolution of the MB with Minutes No 3-IV/
06.04.2021, approved by the SB with Minutes No 3-1V/
06.04.2021, amended by resolution of the MB with
Minutes No 2-V/31.05.2021, approved by the SB with
Minutes No 2-V/31.05.2021, amended by resolution of
the MB with Minutes No 6-111/24.03.2026, approved by
the SB with Minutes No 8-111/24.03.2026, amended by
resolution of the MB with Minutes No 1-IV/
01.04.2026, approved by the SB with Minutes No 1-1V/
01.04.2026.



Ipunooicenue Ne 1
Kom ui. 2, an.2 om Horumuxama 3a onpeoensiie u usniaujane Ha 6b3HA2PANCOCHUAMA
6 Y/ ,,JICK Ynpasnenue na akmusu *“ A/

CIIMCBK

HA opraHure u JIb:xkHocTHUTe Jinna B Y/ ,,JICK Ynpasienue Ha aktusu” AJl,
NpeacTaABIABAIIM HASHTH(PHIMPAH MEPCOHAJ M0 CMUCHJIA HA 4. 2, aj.1 ot [losuTukara 3a
ompejae/siHe U U3IUIamaHe HA Bb3Harpaxxaenusita B Y/ ,,/JICK Ynpapienune na aktuBu” AJJ

1. Cnyxutenure Ha pbKOBOJIHU JTITHKHOCTH:
v’ 4JIeHOBETE Ha yIPABUTEIHUS ChBET;
v’ 4JIeHOBE Ha HAJI30PHHUS CHBET;
V' (usm. — pewr. om 30.09.2019 2.) Muua ¢ NPEICTABUTENIHA BIIACT, BKIOUMTEIHO CIYKUTEIIUTE,
nonyumn onoopenue ot KOH Ha ocHoBanue ui. 93, an. 7 BB Bp. an. 5 ot 3JAKUCIIKH,
KOUTO MOTaT Jia CKIIFOYBAT CAETKU ¢ (PMHAHCOBM MHCTPYMEHTH OT MMeTo Ha Y]l u 3a cMmeTka
Ha Y]l u ynpasisBanute GoHIOBE.

2. CayxuTenure, YUsATO JEHHOCT € CBbP3aHa C IOEMaHe Ha PUCKOBE:
v CIy’)KUTEIH OT OTAEN ,,YIIpaBjeHue Ha mopTdeinu”.

3. CiyxuTenurte, M3IIBJIHSABAILN KOHTPOIHH (DYHKINU:
v cayxurenure ot otael ,,ChOTBETCTBHE

v’ CIOy)KUTEJIHUTE OT OTAEN ,,YIIpaBeHue Ha pucka”.

4. (usm. — pew. om 30.09.2019 2., omm. — pewr. om 24.03.2026 2.)



Ipunooicenue Ne 2
kom wi. 8, an. 3 om Horumuxama 3a onpedensine u UNIAUIAHE HA 8b3HASPANCOCHUIMA
6 Y/ ,,JICK Ynpasnenue na akmusu *“ A/

JTEKJAPAIHUSA

JIOTMYTIOMITACHMYISIT/ATA ....veeuveeneeeneeereeieeneesneeseesnesneenns , B KAUECTBOTO CH HA .eceeevvveeenerreeeanvveaennns B
VI ,,JCK VYnpapnenue Ha akTuBu” AJ]

Jleknapupawm, 4e CbM yBEJOMEH/a OTHOCHO:

1. Tlonmutukara 3a Bp3Harpaxaenusara Ha Y/| ,,JICK Ynpasnenue Ha axtuBu” AJl B yacTra,
KOSITO Ce TpuJiara 3a 3aéMaHaTa OT MEH JUTbXKHOCT.

2. Kputepunure u mpouemypuTe 3a OLEHABAaHE, KOMTO C€ Ipujarar 3a 3aeMaHaTra OT MEH
JUTBKHOCT.



