IHOJNUTHUKA

3a
ompeseJisine U M3IUIAIIAHE HA Bb3HATPAKIEHUATA B
YIPaBJISIBAILILO APYKECTBO
»JACK Ynpapienue na akrupu” AJ|

I'masal
OO0 MoJI0KEeHNA

Ya. 1. C nHacrosmara Ilonmutuka 3a ompenensiHe U
M3IUIanane Ha Bb3HarpaxkneHusta ([lommuthkara) ce
OTIpENEeNSIT  TPUHIUIIATE W W3WCKBaHUATA 32
OTpeJeNisiHe U HU3IUIAIlaHe Ha BB3HATPAXKICHUATA B
ynpasisiBaio apyxectso (Y) ,,JICK Ynpasnenue Ha
aktusn’” AJl.

Yn. 2. (1) (usm. — pew. om 29.12.2016 2., usm. — peur. om
18.04.2018 2., usm. — pew. om 16.09.2020 2.) Ilonutukara
obOxBama BcHYKH (OPMH Ha BB3HATPAKICHUSA, KaTo
3amuatTh M Ipyrdn (WHAHCOBM W/WIM MaTepHaTHH
CTUMYJIH, BKJIIOYHUTEIHO OOJaru, CBBP3aHU C
TOOPOBOJTHO IMMEHCHOHHO W/HIIA 3IPaBHO OCHTYypsIBaHE,
3a CIEeTHUTE KaTerOpHH IEpCcoHall, B clydail 4e c
npodecroHanHaTa CH IeHHOCT T€ OKa3BaT CHIIECTBEHO
BIIUSHUE BBPXY PHCKOBHUS MPO(UI Ha YIPaBIsSBaHUTE
0T YIpaBIABamIOTO APYKECTBO TPEANPHUATHS 32
KOJICKTUBHO MHBECTHPAHE!

1. CIIYKUTCINUTC HAa PbKOBOAHU JJIBKHOCTH,

2. CIly’KUTEJINTE, YUATO JEHHOCT € CBBbpP3aHa C IIoeMaHe
Ha PUCKOBE;

3. CIYXXHUTENNUTE, U3MBIHIBALIA KOHTPOIHN QYHKIIH;

4. (usm. — pew. om 16.09.2020 2) BCUYKH ApPYTH
CITYKUTEJIH, YNUTO BB3HATPAKICHUS Ca CHhU3MEPUMHU C
BB3HATPAKIACHUSITA HA CIYKUTEIU 1O T. 1 U 2 ¥ YUUTO
npo)eCHOHAIHM JCHHOCTH OKa3BaT ChIIECTBEHO
BIUSHUE BBHPXY pHUCKOBHS mpodun Ha Y] W BBpPXY
puckoBus TpodUa HA YOPABISIBAHUTE OT HETO
NPEANPUATHUS 32 KOJIEKTUBHO HHBECTHUPAHE.

(2) (usm. — pewr. om 29.12.2016 2., usm. - peur. om 24.03.2026
2) KoHkpeTHHTE oOpraHM H JIIBKHOCTHU JIUIIA,
NpeACTaBIsABalld  WACHTH(GUIMpAH TMEpCcOHaNT IO
CMHCBJIA Ha aJl. 1, 32 KOUTO ce Mpujiara MoJUTHKaTa, ce
ceappkar B Ilpunoxkenue Ne 1 or Hacrosimara
nonutrka. OTAETHN pa3nopeady Ha TOIUTHKATa MOTaT
Jla ce TpUJIaraT 1 3a KaTeropuy MepcoHai, KOUTO He ca
UACHTH(GUIUpPAH HEepcoHall, caMO aKO € IPEABUICHO
M3PUYHO B TE3H Pa3Iopea0n.

(3) (nosa — pews. om 18.04.2018 2., usm. - pews. om .....2026
2) DBb3HarpaxaeHusaTa O ai. | He BKIOYBAT
JOTBITHUTEIIHY TITANIAHUS MM 00JIard, KOUTO ca 9acT
oT 00I11a HEeIMCKPELMOHHA TIOJINTHKA, KOSITO CE OTHACS

POLICY

for
determination and payment of the remunerations in
Management Company
DSK Asset Management AD

Chapter I
General provisions

Art. 1. This Policy for determination and payment of
the remunerations (the “Policy”) shall establish the
principles and requirements for determination and
payment of the remunerations in Management
Company (MC) DSK Asset Management AD.

Art. 2. (1) (amended — resolution dated 29.12.2016,
amended — resolution dated 18.04.2018, amended —
resolution dated 16.09.2020) The Policy shall comprise all
types of remunerations such as salaries and other
financial and/or tangible stimulus, including benefits
related to voluntary pension and/or health insurance for
the following categories of staff, in case that with their
professional activities they exert a material impact on
the risk profiles of the collective investment
undertakings that the Management Company manages:

1. the employees on managing positions;

2. the employees performing functions related to taking
risks

3. the employees performing control functions;

4. (amended — resolution dated 16.09.2020) all other
employees whose remunerations are commensurable to
the remunerations of employees under item 1 and item
2 and whose professional activities influence materially
on the risk profile of MC and on the risk profile of the
collective investment undertakings managed by the
latter.

(2) (amended — resolution dated 29.12.2016, amended -
resolution dated 24.03.2026) The particular bodies and
employees representing an identified personnel in the
sense of para. 1, to which the policy applies, are
indicated in Appendix No. 1 hereto. Separate provisions
of the policy may also apply to categories of personnel
who are not identified personnel, only if expressly
provided for in these provisions.

(3) (new —resolution dated 18.04.2018, amended - resolution
dated ......2026) The remunerations under para. 1 do not
include additional payments or benefits that are part of
a general non-discretionary Management Company-



3a IPUIOTO YMPaBISABAIIO JIPYKECTBO, M KOUTO HE
MOOIIPSIBAT MMOEMAHETO HAa PUCKOBE U KOUTO ca TO-
noapo6Ho ypeaenu B wi. 10 — 12 mo-momy.

Y. 3. (1) (usm. — pewr. om 29.12.2016 2., oon. — peur. om
16.09.2020 2.) TlonuTtukara 3a Bb3HArpaKJICHUSTA C€
pa3paboTBa W TpHeMa OT YTPABUTEIHUSA CHBET M CE
onoOpsiBa ot Hanzopuus ceeet Ha Y /1.

(2) (usm. — pew. om 29.12.2016 2., usm. — pewt. om
18.04.2018 2., usm. — pewr. om 21.01.2020 2., don. — pew. om
16.09.2020 ., uzm. - pewr. om 24.03.2026 2.) Unenosere Ha
VYupaButennus cbBeT Ha Y [, Ha KOUTO HE € BB3J0KEHO
YIIPABJICHUETO W KOUTO MMAT OIUT B YIIPABJICHUETO HA
pUCKa M BB3HATPAXKICHUATA, U3BBPIIBAT MMEPUOIUUCH
mperies 3a Cra3BaHeTO Ha W3UCKBaHUATA 1o wi. 108,
an. 4 3JIKUCAIIKH naii-Manko BEOHBK TOIUIIHO, HO
HE TO-KbCHO OT 30 mHHM OT Kpas Ha KaJeHIapHaTa
roJIMHA, 3a KOATO CE€ W3BBPIIBA TMPETJICIBT, KaTO
OTTOBAPAT M CIEAAT 3a TAXHOTO Ipuiiarade. B cimyyaii,
4ye BCUYKHU WICHOBE Ha YIIPABUTENIHHUA CbBET Ha Y]] ca
VM3IBIHUTEIHA U MOXKE J1a Ce prUeMe, Y€ Ha BCEKU eIH
OT TAX € BB3IOKEHO yOpaBieHuero Ha Y],
MEPUOJUYHUSAT HPETIIe] 10 MPEIX0IHOTO U3PEUCHHE Ce
n3BbpiuBa oT HanzopHus ceeer Ha Y /I,

(3) (nosa — pew. 30.09.2019 2.) ' TaBHUAT CYETOBOTUTEI
Ha J[py’keCcTBOTO M3BBPIIBA NIPETJICT HA H3ITBIIHEHUETO
Ha [lonmuTukara Haii-MalKO BEIHBXK TOJUIIHO, HO HE
mo-KbCHO OoT 80 JHU OT Kpas Ha KaJieHJAapHaTa ToAnHa,
3a KOSTO C€ W3BBPINBA TPETICABT. 3a H3BBPIICHU
TIpeTyie]] C€ ChCTaBsl MPOTOKOJ, KOUTO ce MPEICTaBs B
CBIIUS CPOK Ha oTAeN ,,CboTBeTcTBUE”. B ciyuail Ha
HECHOTBETCTBUS, MPOMYCKH WM HEW3NBJIIHCHUE Ha
[lonmutukaTta, TIABHUAT CYETOBOJMTEN TPEAOCTABS
BCUYKH OTHOCHMHM JOKYMEHTH Ha PBHKOBOJIUTEIS Ha
otzen ,,ChoTBeTCTBHE .

(4) (nosa — pewr. om 29.12.2016 2., npeduwna an. 3 u usm. —
peut. 30.09.2019 2) 3nbIHEHHETO HA NOJUTHKATa 3a
Bb3HArpaXJICHUATA CE€ IMOAJlara Ha LEHTpPAJIeH U
HE3aBHCUM BBTPEIICH mperaes OT  OTHen
,,CbOTBETCTBUE HaM-MaJKO BEIHBK F'OJUIIHO, HO HE
no-kbCHO OT 90 IHU OT Kpas Ha KaJleHAapHaTa roJuHa,
3a KOSATO C€ M3BBpIIBA MpErieAbT, Bb3 OCHOBA Ha
MPEACTABCHUTE JAaHHU M JOKYMEHTH OT TJIABHHUS
cueToBoAUTEN Ha J[pyKeCTBOTO.

(5) (mpeowwna an. 3, usm. - pew. om 29.12.2016 2.,
npeouwna an. 4 — pew. 30.09.2019 2.) IlonuTrkara 3a
Bb3HArpaXJICHUATA € Ha pa3NoJIOKEHHWE Ha JidlaTa 1o
1. 2, ajl. 1, 3a KOUTO ce OTHacH.

Y. 4. (1) Hactosimata Iomntrka:

wide policy and if they do not encourage taking of risks
and which are set out in detail in Articles 10 — 12 below.

Art. 3. (1) (amended — resolution dated 29.12.2016,
supplemented — resolution dated 16.09.2020) The
Remuneration Policy shall be drafted and adopted by
the Management Board and further approved by the
Supervisory Board of MC.

(2) (amended — resolution dated 29.12.2016, amended —
resolution dated 18.04.2018, amended — resolution dated
21.01.2020, supplemented — resolution dated 16.09.2020,
amended - resolution dated 24.03.2026) The members of
the Management Board of MC who are assigned with
the management and have experience in the risk and
remuneration management shall perform regular review
for the compliance with the requirements set forth in
Art. 108, para. 4 ACISOCIVA at least once per year, but
not later than 30 days as of the end of the calendar year
comprised by the review, as well as they are responsible
for compliance with them and monitor their
implementation. In the event that all members of the
Management Board of the MC are executive and it can
be assumed that each of them is assigned the
management of the MC, the periodic review under the
previous sentence is carried out by the Supervisory
Board of the MC.

(3) (new — resolution dated 30.09.2019) The chief
accountant of the Company shall review the
implementation of the Policy at least once a year, but no
later than 80 days from the end of the calendar year for
which the review is carried out. A report shall be drawn
up for the review, which shall be submitted within the
same period to the Compliance Department. In the event
of inconsistencies, omissions or non-compliance with
the Policy, the chief accountant shall provide all
relevant documents to the Head of Compliance.

(4) (new — resolution dated 29.12.2016, previous para. 3 and
amended — resolution dated 30.09.2019) The performance
of the Remuneration Policy shall be subject to central
and independent inside review by the Compliance
Department at least once per year but not later than 90
days as of the end of the calendar year comprised by the
review, based on the data presented and documents from
the chief accountant of the Company.

(5) (previous para 3, amended — resolution dated 29.12.2016,
previous para 4— resolution dated 30.09.2019) The
remuneration policy shall be available to the persons
under Art. 2, para 1 to whom it concerns.

Art. 4. (1) This Policy:



1. (usm. — pew. om 29.12.2016 2., usm. — pewr. om 16.09.2020
2) CBOTBETCTBA Ha TMPHHIWIUTE 3a pPa3yMHO W
e()eKTUBHO YTIPaBJICHUE HA PUCKA U TO HAChpYaBa, KaTo
HE TIOOIIpsiBa TTOEMAaHETO Ha PHUCKOBE, KOWTO HE ca
CchOOpa3eHu ¢ PUCKOBUTE MPOHIH, YCTaBa, IpaBHIaTa
WIK YYPEAUTEIIHUTE JTOKYMEHTH Ha YIPaBIsSBaHUTE
MPENNPUATHS 332 KOJICKTUBHO HMHBECTUPAHE;

2. (usm. — pewt. om 29.12.2016 2., usm. — pew. om 16.09.2020
2.) € cho0Opa3eHa ¢ OusHec cTpaTterusta Ha Y], nenwure,
LIEHHOCTUTE M HWHTEPECUTE Ha YNOPABISABAILOTO
JIPYKECTBO W Ha YIPABISIBAHUTE TPEANPUITHS 32
KOJICKTUBHO HMHBECTUpPAaHE WJIM HAa HWHBECTUTOPHUTE B
TSX;

3. (usm. — pew. om 29.12.2016 2) ce mpwiara npu
Cra3BaHe Ha HM3UCKBAaHUATA 3a MEPKH 3a H30SATBaHe
KOH(QIUKT Ha WHTEpecH, chriacHo IlpaBuiata 3a
KOH(QMUKTH Ha uHTepecu Ha ,,JICK YmnpaBnenue Ha
aktun” AJl;

4. (usm. — pew. om 16.09.2020 2) e cpoOpazeHa c
MPUHLIUIUTE W JOOpUTE TMPAaKTHKH 3a 3aluTa
HHTEpPEeCUTE Ha KIIMEHTUTE Ha Y /| U MHBECTUTOPUTE B
YOpaB/IIBAHUTE OT HETO IMPEAIPUATHUA 3a KOJICKTUBHO
WHBECTUPAHE.

(2) lonuTrkaTa 3a Bp3HArPaXKACHUITA CE aKTyaIH3upa
CchOOpa3HO MPOMEHUTE Ha TMazapa W Ha (PUHAHCOBOTO
ceerosiHue Ha Y1,

I'nasa 11

Bunose Bb3Harpaxkaenus. Onpenessine u
H3IJIAIAHE HA Bb3HATPAXKICHUSATA

Ya. 5. (1) VI Moxke na u3miama KakTo MOCTOSHHO,
Taka ¥ TPOMEHJIMBO BB3HATPaXKACHHE. 3a BCAKa
KaTeropus TIepCOHAN CHOTHOIIICHUE MEXITY
MIOCTOSSHHOTO ¥ TPOMEHJIMBOTO BB3HATPAXKACHUE €
pa3iauyHO, KaTO MaKCHMallHaTa TOpHA TpaHHWIA Ha

MPOMCHJIMBOTO  BB3HATPAXKICHUE HE MOXE Jia
Ha/BUIIaBa MaKCHMajHaTa TOpHa TpaHWIa Ha
MOCTOSIHHOTO Bb3HAIPAXKICHHE.

(2) (usm. — pew. om 18.04.2018 2) IlocrosHHH

BB3HAIpaXJACHUA Ca BCUYKHU IUIAlIaHUA WA JPYyTU
06.]'[31"1/1, KOUTO Ca OIpPCACIICHU NPCABAPUTCIIHO U HE
3aBHCAT OT IMIOCTUIHATHUA PC3YJITAT.

(3) (usm. — pew. om 29.12.2016 2., usm. — pew. om
18.04.2018 2., don. — pewr. om 16.09.2020 2.) ITpomeHnuBu
BB3HArPaXICHUS Ca BCUYKHU JAOMBIHUTEIHH TUTAIAHHS
WU ApYTH 00Jaru, KOWTO C€ OMPEaeysIT U M3IUIAAT B
3aBHCHUMOCT  OT  TOCTUTHATHUsS  pPE3yJiTaT  IpH
YIPABJICHUETO HAa KOJCKTHBHUTE WHBECTHIIMOHHH
CXEMH WJIH OT JPYTH JOTOBOPHO OINPEACICHH YCIIOBHS.

1. (amended — resolution dated 29.12.2016, amended —
resolution dated 16.09.2020) complies with the principles
for sound and effective risk management and
encourages it, and does not encourage taking of risks
which are not in compliance with the risk profiles,
articles of association, the rules or the incorporation
documents of the managed collective investment
undertakings;

2. (amended — resolution dated 29.12.2016, amended —
resolution dated 16.09.2020) shall be conformable to the
business strategy of the MC, the purpose, values and the
interests of the management company and of the
managed collective investment undertakings of the
investors therein;

3. (amended — resolution dated 29.12.2016) shall apply in
compliance with the requirements for measures aimed
at avoiding conflict of interests pursuant to the Rules for
conflict of interests of MC DSK Asset Management
AD;

b

4. (amended — resolution dated 16.09.2020) shall be
conformable to the principles and good practices for
protection of the interests of MC’s clients and of the
investors in the collective investment undertakings
managed by it.

(2) The remuneration policy shall be updated in
accordance with the market alterations and those in the
MC’s financial state.

Chapter 11

Types of remunerations. Determination and
payment of remunerations

Art. 5. (1) MC may pay fixed remuneration as well as
variable remuneration. With respect to each staff
category the correlation between fixed and variable
remuneration shall differ as the maximum upper limit of
the variable remuneration may not exceed the maximum
upper limit of the fixed remuneration.

(2) (amended — resolution dated 18.04.2018) Fixed
remunerations shall be all payments or other benefits
which are preliminarily determined and which does not
depend on any performance criteria.

(3) (amended — resolution dated 29.12.2016, amended —
resolution dated 18.04.2018, supplemented — resolution dated
16.09.2020) Variable remunerations shall be all
additional payments or other benefits which are
determined and paid depending on the performance
achieved in the management of the collective
investment schemes or on other contractually



Y]l He wW3IIIama MPOMEHIWBU Bbh3HATPAXKICHHS BB
BpB3Ka C JCWHOCTTA 1O yIpaBlieHHE Ha aNTepHATHBHH
WHBECTUIIMOHHY (DOHIOBE.

[IpoMeHNMMBOTO BB3HArpaXkIeHHE HE Ce H3IUIaIia
ITOCPENICTBOM HHCTPYMEHTH WM METOIH, KOHUTO
JIOITyCKaT 3a00MKaJITHETO HA TTocoYeHHTE B WI. 108, a.
4, 1.1 -16 or SAKUCIIIKHU u3uckpanus.

(4) (nosa - pew. om 29.12.2016 2., usm. — pew. om
18.04.2018 o) Haii-manko 50% 0T HPOMEHINBOTO
BB3HArpa)xJeHUEe Ce ChCTOU OT JIAJIOBE HA €AWH WIH
nosede AOroBopHHu (OHIOBE, ynpasisBaHu oT ,,JICK
Vnpasnenue Ha aktuBu” AJl, onpesiesieH ¢ pelieHue Ha
VYopaButenuuss cbBeT UM Han3opHus cbBEeT 1O
npeanoxxeHue Ha [ TaBHUS U3MBJIHUTENICH AUPEKTOP HA
JIPYXECTBOTO, B CHOTBETCTBUE C M3UCKBAHUSATA HA T.
134 - 138 ot HacokuTe 3a pa3syMHH TOJUTHKA 3a
BB3HarpaxaeHuss  cerioacHo  [lupektuBara  3a
NpEeNNpUATHATa 32 KOJEKTHMBHO HWHBECTHpPAaHE B
pexBbpauMu LeHHN kHrka Ha ESMA (Hacokwure).

(5) (nosa - pew. om 29.12.2016 2., usm. — pew. om
18.04.2018 o, wusm. — pew. om 16.09.2020 e.)
[IpoMeHnMBOTO BB3HArpaXKAeHWE Mo an. 4, cuen
yabpxkaHuTe oT JpyXeCTBOTO IBDKAUMHU HOPMATHBHO
OTIPE/ICIICHH JaHBIM U OCUTYPOBKU BBPXY JIOXOJUTE HA
(u3MYecKUTE JINIA, I Ce U3ILIAIIA MO CIICTHIS HAUYKH:
JUIarTa 1mo 4wi. 2, ain. 1 cienBa na moganar mOpbYKy 3a
TTOKYIIKa Ha JISJIOBE OT OMPEIEICHISI/UTE TOTOBOPCH/HA
¢doHI/OBe Ha CTOWHOCT, paBHa Ha pa3Mepa Ha
IBIDKAMOTO  TPOMEHJIMBO  BB3HATrpaXKJeHHE, Karo
CTOWHOCTTA IO TOPBHUYKATa CE MPEBEXKIA TUPEKTHO OT
YIIPaBIISIBAIIIOTO JPYKECTBO IO pasIlialiaTesIHa CMETKa
Ha ChOTBETHOTO Juile B ,,banka JICK” AJl, xosaTo ce
3ambikaBa oT guctpudyropa ,.banka JICK” AJl cbe
CTOWHOCTTA Ha MOpPBHUYKATA IO Pela W MPHU YCIOBUATA,
MPEeIBUICHH B IPOCHEKTa Ha ONpPEICIICHUS/UTE
JOTOBOpEH/HU QoH/oBe. B cToitHOCTTa Ha MOpBHYKaTa
10 TIPEIXOTHOTO M3PEUCHUE Ce BKIIOYBA U pa3Mepa Ha
BCHUYKH Pa3XO0JU MO M3IBbIHCHUE HA NIOPHUKATA, B TOBA
YHCII0 TaKca Ha JUCTpUOYyTOpa, ako MUMa Takama, C
M3KITIOUYCHIE Ha JOITBTHUTEITHUTE Pa3XOIH 32 N3/1aBaHE
M WU3NOpallaHe [0 T[oIata Ha YJIOCTOBEPUTEIICH
JOKYMEHT 33 NPUTEKABaHUTE JSUIOBE OT ,,lleHTpanen
nenosutap” AJl, W 3a wu3mpallaHe N[O IollaTta Ha
MOTBBPXKJICHUE 3a HM3MbJIHCHHE Ha MMOpbhukara (akKo
JUIETO KEJIae TaKWBa YCIYTH, CIEeIBa Jla 3alljlaTH 3a
CBOSI CMETKa CTOWHOCTTa Ha TE3W JONBIHUTCITHH
pasxomm). JIutata mo 4. 2, an. 1 ca ITBXHU 13 AbpKAT
TSITIOBETE, IpUIOOUTH KaTo MTPOMEHJIMBO
BB3HArPpaXJCHUE TIpe3  OMNpPENeNICHUs CpPOK  Ha
3ambppxane. CpOKbT Ha 3aAbpiKaHe, MPEACTaBISABAII
mepuona OT BpeMe, B KOHTO Bede IOCTAHOBEHO H
3aruareHo noj (opMara Ha JSJIOBE OT JIOTOBOPCH/HH
(hona/poHIOBE IPOMEHIMBO Bh3HArPAKICHUE HE MOXKE

determined conditions. The MC shall not pay variable
remunerations in relation to the activity of management
of alternative investment funds.

The variable remuneration shall not be payable through
instruments or methods which admit evading of the
requirements stipulated in Art. 108, para. 4, items 1 — 16
or ACISOCIVA.

(4) (new — resolution dated 29.12.2016, amended -
resolution dated 18.04.2018) At least 50% of the variable
remuneration shall consist of units in one or more
contractual funds managed by DSK Asset Management
AD, determined with a resolution of the Management
Board and Supervisory Board on proposal to the CEO
of the company in compliance with the requirements of
items 134 - 138 of the Guidelines on sound
remuneration policies pursuant to Directive on the
undertakings for collective investment in transferable
securities of ESMA (the Guidelines).

(5) (new — resolution dated 29.12.2016, amended -
resolution dated 18.04.2018, amended — resolution dated
16.09.2020) The variable remuneration under para. 4
herein above after the due tax and social insurance
contributions on natural person’s income set forth in the
law and withheld by the Company, shall be paid as
follows: the persons under Art. 2, para. 1 should place
orders for purchase of units in the determined
contractual fund/s at a value equal to the amount of the
owed variable remuneration whereas the value under the
order shall be credited directly by the management
company to the bank account opened in DSK Bank AD
in the name of the respective person, which shall
afterwards be debited by the distributor DSK Bank AD
with the value under the purchase order within the terms
and conditions set forth in the prospectus of the
determined contractual fund/s. The value of the
purchase order under the previous sentence shall also
include the amount of all costs for the implementation
of the order, including the distributor’s fees and taxes (if
any), except for the additional costs for issuing by
Central Depository AD and mailing a certificate for the
units owned, and for mailing a confirmation of the
implementation of the order (if the person wishes such
services, he should pay for his own account these
additional costs). The persons under Art. 2, para. 1 are
obliged to keep the units acquired as a variable
remuneration during the specified term for keeping. The
term for keeping representing is a period of time during
which the already resolved and paid in the form of units
in contractual fund/s variable remuneration may not be
sold, is equal to the period of keeping recommended to
the investors of the respective contractual fund/s. The



na ObJie MPOaBaHo, € PABEH Ha Mephoja Ha IbpIKAHE,
MpernopbyaH Ha WHBECTUTOPUTE HA CHOTBETHUS/TE
noroBoper/Hu (oun/ponmose. [lpu ompenensHe Ha
CpoOKa Ha 3aJIbpiKaHe ce MPUIarat pasnopeaouTe Ha T.
139-146 ot Hacokure.

(6) (npeouwna an. 4, usm. - pew. om 29.12.2016 2., usm. -
pew. om 21.01.2020 2., oon. — pew. om 16.09.2020 2.)
[IpomMeHNIMBOTO  BB3HArpaXKACHUE,  BKIIOUUTEIHO
pa3Ccpoy€HaTra 4acT OT HEro, C€ usiuiala €IUHCTBEHO
aKo € Ch00pa3eHo C ISUIOCTHOTO (GMHAHCOBO CHCTOSTHHE
Ha yOpaBisBallOTO JPYXKECTBO, C  HACTHOWIU
M3BBHPEIHU OOCTOSITENICTBA, BOJCINU N0 3HAYHUTEICH
puck 3a (¢uHAHCOBaTa CTaOWIHOCT WIM JAPYTH
JBITOCPOYHM HHTEpecM Ha Y/l M € ompaBIaHO OT
rJeHa TOYKa Ha PE3yJNTaTUTE Ha OPraHW3alMOHHOTO
3B€HO, B KOETO paboTH JHIETO, Ha CHOTBETHATA
KOJICKTUBHA MHBECTUIIMOHHA CX€Ma M Ha ChOTBETHHUS
CIY)XKWUTEN, KaTo TpU  HE3aJ0BOJIUTEIHU  WIH
OTPHULIATETHU (huHAHCOBU pe3ynTatu Ha
YIPaBIABalIOTO JIPY>KECTBO WJM Ha CbOTBETHATa
KOJICKTHBHA MHBECTHIIMOHHA CXeMa OOIIHUAT pa3Mep Ha
MPOMEHJIMBOTO  BB3HAarpaXKJICHHE CE  HamajsiBa
3HAYNATENHO, BKIFOYUTEIHO C HaMalsiBaHE HA TEKyIIU
KOMIIEHCAllUM, HaMallIBaHE Ha CyMH, HAUMCIIEHH 3a
MHMH&JI TIEPUOJA, WM Bb3CTAHOBSBAHE Ha BeEue
HAYHCJIEHO Bb3HATPAXKICHUE.

(7) (npeouwna an. 5, usm. - pews. om 29.12.2016 2., usm. —
pew. om 18.04.2018 2) Korato B pamkuTe Ha €aHA
TOJIMHA Ha JIMILIE 110 WI. 2, aJl. 1 ce n3Iuiama npoMeHINBO
BB3HArpaxaeHue B pazmep nosede ot 40% ot OpyTHOTO
TOJMIIIHO BB3HArpaKAeHHE, He mo-manko oT 60% ot
MPOMEHJIMBOTO BB3HAIPAXKICHHE CE€ pa3cpoyBa 3a
MEePHOJT ¢ MUHUMAITHA TIPOABIDKUTEITHOCT TPU TOAWHH B
3aBUCHUMOCT OT TMEPUOJa Ha JIbpXKaHe, MPernopbhyuaH Ha
WHBECTUTOPUTE B CbOTBETHaTa  KOJICKTHBHA
MHBECTHIIMOHHA CXEMa, U B CbOTBETCTBHE C €CTECTBOTO
Ha PHCKOBETe Ha CHOTBETHATa CXeMa, KaTo
BB3HArPaXIECHUETO CE M3IUIAIA TPOTOPLHUOHAIHO BHB
BpeMeTo. AJl. 5 ce mpujiara CbOTBETHO.

(8) (nosa - pew. om 29.12.2016 2., usm. — pew. om
18.04.2018 2) B cnywail, dYe HPOMEHJIMBOTO
BB3HArpa)ieHue 1o aj. 7 € B pazmep, mo-mMaiabk ot 40%
OT OpPYTHOTO T'OAWIIHO Bb3HATPAXKICHNUE, HE MO-MAJIKO
or 40% or HEro ce pascpouBa 3a Tepuoga U B
CHOTBETCTBHE C KPUTEPUHUTE, MOCOYCHU B all. 7. Anl. 5
ce Impuiara CbOTBETHO.

(9) (npeouwna an. 6 - pew. om 29.12.2016 2., oon. — pew.
30.09.2019 2.) Jlunara o 4. 2, an. 1 Tps6Ba ga BbpHAT
M3ISJI0 WIM OTYaCTH TPEJOCTABEHO MPOMEHIUBO
BB3HArPAXKICHNE, W3IUIATCHO HA OCHOBAaHHUE JAaHHH,
KOUTO BITOCJICACTBUE Ca C€ OKa3aJid MOTPEUIHH HJIH
nmojBexaanu. B noroopute Ha nunara mo wi. 2, ai. 1
Ce BKJIFOYBAT KJIay3H, KOUTO Ja FrapaHTUPAT BPBIIAHETO

provisions of items 139 — 146 of the Guidelines shall
apply on determining the period of keeping.

(6) (previous para 4, amended — resolution dated 29.12.2016,
amended — resolution dated 21.01.2020, supplemented —
resolution dated 16.09.2020) The variable remuneration,
including the deferred part of it, shall be paid only if it
is consistent with the overall financial state of the
management company, with occurred extraordinary
circumstances leading to a significant risk to the
financial stability or other long-term interests of the MC
and is justifiable in terms of the results of the
organizational division where the person works, of the
respective collective investment scheme and of the
respective employee, as in the event of non-satisfactory
or negative financial results of the management
company or of the respective collective investment
scheme the total amount of the variable remuneration
shall be considerably decreased, including by decrease
of current compensations, decrease of amounts accrued
for past period or restoring of already accrued
remuneration.

(7) (previous para 5, amended — resolution dated 29.12.2016,
amended — resolution dated 18.04.2018) When within a
period of one year a person under Art. 2, para 1 has been
paid variable remuneration in amount exceeding 40% of
the gross annual remuneration, not less than 60% of the
variable remuneration shall be deferred for a period
lasting at least three years depending on the holding
period recommended to the investors in the respective
collective investment scheme and in accordance with
the nature of the risks of the respective scheme, as this
remuneration shall be paid proportionally over time.
Paragraph 5 shall apply respectively.

(8) (new — resolution dated 29.12.2016, amended -
resolution dated 18.04.2018) In case that the variable
remuneration under para. 7 is in amount lower than 40%
of the gross annual remuneration, not less than 40% of
it shall be deferred for the period and in compliance with
the criteria indicated in para. 7. Paragraph 5 shall apply
respectively.

(6) (previous para. 6 — resolution dated 29.12.2016,
supplemented — resolution dated 30.09.2019) The persons
under Art. 2, para 1 shall be obliged to refund the entire
granted variable remuneration or a part of it which has
been paid on the grounds of information that
consequently proved to be false or misleading. The
agreements concluded with the persons under Art. 2,



Ha IPOMCHIIMBO Bb3HAI'PAKICHUC.

W3nnateHnTe NpoMEHINBY Bh3HATPAXKICHUS TPsIOBa 1a
C€ BB3CTAHOBAT U B CiOydyall Ha MPECTHIUICHUE WU
pa3KpuBaHe Ha CEPHO3HU TIPOITYCKH, 3I0ymoTpedw,
JIUTICH, KOWTO B 3HAYMTEIHA CTETEH Ca BIIOMIUIN
JIOBEPUETO /WU JoxonHocTTa Ha Y/, B3aumaneTo Ha
PELIEHUETO 3a Bb3CTAHOBSABAHE € OT KOMIIETCHIIUUTE OT
enHa ctpaHa Ha HagzopHus ceBet Ha Y [, ot apyra - Ha
I'maBHMS U3NBIHKUTENEH AUpEKTOp HA Y 1.

(10) (npeouwmna an. 7 - pew. om 29.12.2016 2.)
[IpemocraBsHeTo Ha  Pa3CcpOUYEeHO  TPOMEHIUBO
BB3HATPAXKICHUE CE M3BBLPINBA MPOIOPIHOHATHO HIIH
ype3 IMOCTENEHHO HapacTBaHE IMpe3 Mepuoaa Ha
pascpouBane. Kpurepuurte 3a olleHKa Ha ObIemuTe
pe3ynTaTH, ¢ KOWTO € OOBBbp3aHa OTJIOXKEHaTa 4acT,
TpsiOBa Ja MO3BOJIABAT KOPUTHMPAHE Ha pa3Mepa U
ChOOPA3HO TEKYIIUTE U OBACIINTE PUCKOBE.

(11) (mpeowwna an. 8, usm. - pew. om 29.12.2016 2.)
[Tnamanusi, CBbpP3aHU C MPEICPOUHO MPEKPATIBAHE HA
JIOTOBOD, TPSIOBA J1a OTpa3siBaT IOCTUTHATHTE B TCUCHHUE
Ha BPEMETO Pe3y/ITaTH Ha CHOTBETHHUTE JIMIA U Ja ca
OTpe/ICJICHH TaKa, Ye J1a He HachpyaBat HEyCIeX.

(12) (nosa — pew. om 18.04.2018 2., usm. — pewi. om
24.03.20262.) YpaBiagBaioTo IpPy>KECTBO MOXE Jla HE
MpuJiara M3UCKBaHuATA 1Mo aj. 4, 5 u § 3a Iumara mo ui.
2, am 1, ako oOmmAT pasMep HA TOJUIIHOTO
MPOMEHJIMBO Bb3HAIPaXKICHUE HA CHOTBETHOTO JIMIIE HE
npesumiaBa 30 Ha CTO OT OOIIOTO MY IOCTOSIHHO
BB3HarpaxjaeHue u He npesumasa 15 000 eBpo.

(13) (nosa — pewr. om 30.09.2019 2.) V3nnamnianero Ha
HepascpoueHara qacr oT MPOMEHJIUBOTO
BB3HArpaXkJICHHUE, CE€ N3BBPINBA B CPOK 10 60 THU cien
MPOBEXKJIaHE Ha PEJOBHOTO 00mo chrOpaHue Ha
akiuoHepute Ha YJI, NPUKIIOYBAIIO OICHIBaHATA
TOJIMHA.

(14) (nosa — pew. om 30.09.2019 2) Pemenue 3a
M3IJIAllaHE Ha pPa3cpouyeHa 4YacT OT NPOMEHIIHMBOTO
BBb3HArpaX1eHue, AbDKUMO Ipe3 JajieHa TOJOMHA, Ce
B3uMa oT YC B cpok 110 45 oHU cien IpoBeXIaHe Ha
penoBHoTo 00moO chOpaHue Ha axkOouoHepute. B
ChOTBETCTBHE C rpaduka 3a pa3cpouBaHE, TJIABHUSIT
M3IBJIHUTENECH AUPEKTOp Ha Y /[ mucMeHo yBelomsiBa
3acerHaTUTE JIMIa 3a JOMYCTUMOCTTa U pa3Mepa Ha
BCAKO IJAlllaHE BB3 OCHOBAa HAa  PELICHUETO.
W3nnamaneTo Ha pa3cpodeHa 4acT OT HPOMEHJIMBOTO
BB3HarpaxaeHue craBa B paMmkure Ha 30 nHU ciex
pEIIEHUEeTO 3a YCTAHOBSIBaHE Ha JOMYCTUMOCT 3a
W3IUIAIIAHETO.

(15) (nosa — pew. om 30.09.2019 2., usm. - peur. om
24.03.2026 2) B cny4ail, ye [AOroBOphT C JaJeH

para 1 shall include provisions aimed at guaranteeing
the refund of variable remuneration.

The paid variable remuneration must also be recovered
in the event of a crime or the disclosure of serious
omissions, abuses, deficiencies that have significantly
impaired the trust and/ or profitability of the MC. The
decision for recover is within the competence on the one
hand of the Supervisory Board of the MC, and on the
other — of CEO of the MC.

(10) (previous para. 7 — resolution dated 29.12.2016)
Deferred variable remuneration shall be granted
proportionally or by gradual increase during the period
of deferment. The criteria for evaluation of the future
performance influencing on the deferred part must allow
correction of its amount according to the current and
future risks.

(11) (previous para 8, amended — resolution dated
29.12.2016) Any payments related to pre-term
termination of an agreement should reflect the achieved
results by the respective persons and should be
determined so as not to encourage for failure.

(12) (new — resolution dated 18.04.2018, amended —
resolution dated 24.03.2026) The Management Company
may not apply the requirements under para. 4, 5 and 8
for persons under Art. 2, para 1 if the total amount of the
annual variable remuneration of the respective person
does not exceed 30 per cent of his/her total fixed
remuneration and it does not exceed EUR 15 000.

(13) (new — resolution dated 30.09.2019) The payment of
the non-deferred part of the variable remuneration shall
be made within 60 days after the regular general
meeting of the shareholders of the MC, which ends the
valuation year.

(14) (new — resolution dated 30.09.2019) The decision for
payment the deferred part of the variable remuneration
due in a given year shall be taken by the MB within 45
days after the regular general meeting of the
shareholders. In accordance with the deferral schedule,
the CEO of the MC shall notify the persons concerned
in writing of the eligibility and amount of any payment
based on the decision. Payment of the deferred part of
the variable remuneration shall be made within 30 days
of the decision establishing the eligibility for payment.

(15) (new — resolution dated 30.09.2019, amended —
resolution dated 24.03.2026) In case an agreement with a



ciyxuren Obae mpekpareH (i) MO WHUIMATHBA Ha
cimyxuTens wiH (ii) Mo vHANHaTHBa Ha Y /] 1o mpudwHw,
CBBP3aHH C MOBEJCHUETO HA CIYXHUTENA U MOCOUYCHH
M34epraresHo B jgorosopa ¢ Y/l, To m3muamaneTo Ha
pascpoueHata  4acT  OT  IIPOMEHJIHMBOTO MY
BB3HArpaXJICHHE CIIe] MPEKPATsIBAHETO Ha JIOTOBOpA ce
MpeyCTaHOBSBA.

Y. 6. (1) (usm. — pewr. om 29.12.2016 2.) I[lpoMeHAHBOTO
BB3HArpaXJeHHEe Cce OOBBpP3BA C pe3yiTaTH OT
JeiiHOCTTa 4Ype3 KOMOWHAamMs OT OLEHKaTa 3a
pe3ynraTure ~ Ha  OTACIHOTO  JIMIE W Ha
OpTaHHU3alMOHHOTO 3BEHO, B KOETO PabOTH, WM Ha
ChOTBETHATAa KOJCKTHMBHA HWHBECTUIIMOHHA CXEMa,
PUCKOBHUS ¥ IPOGIIL, KAKTO U ISIIOCTHUTE PE3yJITaTH Ha
VIPaBJISABAIIOTO JIPYKECTBO.

(2) (usm. — pewr. om 30.09.2019 2.) Onienkara 3a paborara
Ha JIMIaTa o wi. 2, aji. 1 ce OCHOBaBa Ha (PUHAHCOBH H
HE(UHAHCOBM IOKa3aTend (KPUTEpHUH), CHIJIACHO
METOJIMKH, TPHETH OT YHpPaBUTCIHHS CHBET U
onoOpenn ot Hanzopuus cwpBer Ha JlpykecTBOTO
(ITpunoxenne Ne 3 wmmm [lpunoxenume Ne 4 ot
HACTOSIIATA ITOJIUTHKA).

(3) (nosa — pew. om 30.09.2019 2., usm. — pew. om
06.04.2021 2., omm. - peur. om 31.05.2021 2.)

(4) (usm. — pewr. om 29.12.2016 2., npeduwna an. 3 — peu.
30.09.2019 2.) Onenkara mo aj. 1 € 4acT OoT OleHbYCH
mporiec, oOXBamiam IEepPHOJl OT HAKOJIKO TOIMHH,
ChOOpa3eH C Mepuoja Ha Jbp)KaHe, MPEnopbyaH Ha
WHBECTUTOPHUTE B KOJIEKTHMBHA WHBECTHIIMOHHA CXeMa,
yIIpaBisIBaHA OT YIPABISIBAIIIOTO APYKECTBO, C IET Ja
ce rapaHTHpa, Y€ OIICHSIBAHETO CE¢ OCHOBaBa Ha IIO-
JBJITOCPOYHU pesynratu Ha KOJICKTHBHATA
WHBECTHUIIMOHHA CXEMa M PUCKOBHS M IPOMHII, KaKTO U
4ye (aKTHUECKOTO U3IUIANIAHE HA CIIEMEHTHTE OT
BB3HArPaXJICHUETO, OOBBP3aHU C pE3yNITaTUTE, Ce
pascpoyBa B ChIIUS IEPUO/I.

(5) (usm. — pewr. om 29.12.2016 2., npeduwna an. 4 — pew.
30.09.2019 2) HW3MepBaHeTO Ha pPE3yNTATUTE OT
JNEHHOCTTa, H3MOJ3BaHO TMpPU  H3UMCISIBAHE HA
MIPOMEHJINBHATE E€IEMEHTH Ha BB3HATPAXKICHUETO HWIIH
CBHBKYIHOCTHTE OT NPOMEHJIMBH €JIEMEHTH, BKIIOYBa
LAJOCTEH MEXAHU3BM 33 KOPEKLIMH C 1IeJ1 OTYUTaHE Ha
BCHYKH HACTOSIIHN M OBICIIN PUCKOBE.

Ya. 6a. (noe — pew. om 06.04.2021 2,) Hacrosmiara
MOJIMTHKA € CboOpa3eHa C HHTETPUPAHETO Ha PUCKOBETE
3a yCTOMYMBOCTTAa CBIJIACHO pasmopeaduTe Ha
Permamenr (EC) 2019/2088 w©a EBpomneiickus
napinamenT U Ha CobBera oT 27 HoemBpu 2019 roauna
OTHOCHO OTIOBECTSIBAHETO Ha MH(OPMAINUs BHB BPH3Ka
C YCTOWYMBOCTTA B CEKTOpa Ha (PMHAHCOBUTE YCIYTH.
V]I pa3riexja pUCKOBETE 32 yCTOMUMBOCTTA Hapel C

certain employee is terminated (i) on the employee’s
initiative or (ii) on the MC’s initiative for reasons
related to the conduct of the person and specified
exhaustively in the agreement with the MC, then the
payment of the deferred part of his/her variable
remuneration payable after such termination is
suspended.

Art. 6. (1) (amended — resolution dated 29.12.2016) The
variable remuneration shall be bound to the activity
results by a combination of the evaluation of the results
for the particular person and of the organizational
division wherein the person works, of the respective
collective investment scheme, its risk profile, as well as
the overall results of the management company.

(2) (amended — resolution dated 30.09.2019) The
assessment of the performance of the persons under Art.
2, para 1 shall be based on financial and non-financial
indices (criteria), according to methodologies adopted
by the Management Board and approved by the
Company's Supervisory Board (Appendix No 3 or
Appendix No 4 of this Policy).

(3) (new — resolution dated 30.09.2019, amended -
resolution dated 06.04.2021, repealed - resolution dated
31.05.2021)

(4) (amended — resolution dated 29.12.2016, previous para
3—resolution dated 30.09.2019) The evaluation under para
1 shall be a part of evaluation process comprising a
period of several years conformable to the period of
keeping recommended to the investors in a collective
investment scheme which is managed by the
management company, aimed at guaranteeing that the
evaluation is based on more long-term results of the
collective investment scheme and its risk profile, as well
as that the factual payment of the elements from the
remuneration relating to the results, shall be deferred for
the same period.

(5) (amended — resolution dated 29.12.2016, previous para
4— resolution dated 30.09.2019) The measuring results
from the activity used in calculation of the variable
elements of the remuneration or of the combinations of
variable elements, includes a complete mechanism for
corrections aimed at reporting all current and future
risks.

Art. 6a. (new — resolution dated 06.04.2021) This policy is
consistent with the integration of sustainability risks in
accordance with the provisions of Regulation (EU)
2019/2088 of the European Parliament and of the
Council of 27 November 2019 on sustainability-related
disclosures in the financial services sector. The MC
considers sustainability risks along with all other risks
that are considered in the assessment of non-financial



BCUYKH JPYTH PUCKOBE, KOUTO C€ pasriexiaaT MpH
OTICHKaTa Ha HE(UHAHCOBHUTE ITOKA3aTeIH (KPUTCPHH)
NpU ONpeneNnsHe Ha MPOMEHINBOTO Bb3HAIPaXKICHHUE.
V]I npueMa u OLEHSABa PUCKOBETE 32 YCTOMYMBOCTTA
(Hapen ¢ ApyTHTE OCHOBHH PHCKOBH (DakTOpHW) KaTo
CBIICCTBEHH 3a OIpeJeNissHe Ha CTOMHOCTTa Ha
(MHAHCOBUTE HMHCTPYMEHTH W BB3BPBIIAEMOCTTA Ha

WHBECTUIIMHUTE, HO HE OTYUTa PHUCKOBETE 3a
YCTOWYHMBOCTTa KaTO caMocTosiTeNieH (hakTop MpHu
oTpeneisHe Ha KOHKpETEH pasmep Ha
BB3HArPaXACHUITA.

Ya. 7. (1) PHKOBOOUTENAT U CIIy)KUTEINTE Ha OTAET
,,ChOTBETCTBHE” U IPYTUTE CITYKUTENH, U3IIbIHABAILN
KOHTPOJHHU (YHKITAH:

1. pasmojaraT ¢ MOAXOJSAIIM MPAaBOMOIIUS H ca
HE3aBUCUMHU OT CTPYKTYpPHHUTE 3BE€HA, BBPXY KOWTO
YIpaXXHSABaT KOHTPOJI;

2. (usm. — pew. om 29.12.2016 2) TOIly4aBaT
BB3HArPpaXJCHUATA CH CbOOpa3HO CTENEHTa Ha
MOCTUTaHE Ha IETUTe, CBBbP3aHU C Te3u (QYHKIUH,
HE3aBHCHUMO OT PEe3yJITaTHTE HAa CEKTOPHMTE Ha JEHHOCT,
KOHUTO TE3H JIMIa KOHTPOJIHpPAT.

(2) Cnia3BaHeTo Ha MONMTUKATA HA Bb3HATrpaKJIeHUATA
10 OTHOILIEHHE Ha JIMLaTa 10 al. 1 ce HaOmoaBa Ipsko
ot HanzopHus cbBer.

Yn. 8. (1) Y cv3maBa pen 3a yBenomsBaHe Ha
CIy’KUTeIuTe 1o wi. 2, an. 1 otHocHo IlonuTukara B
4acTTa, KOATO ce mpwiara 3a Tsax. Koraro ToBa e
HE0OXOIUMO, B JIOTOBOPHTE Ha TE3H CIIyKHTEIU Ce
OpeIBIWKAAT  KiIay3d, KOMUTO Ja  TapaHTupar
npuiaraeTo Ha [lonurukara.

(2) Kpurepunre um mporexypuTe 3a OICHSIBAHE CE
CBEXKJAT 110 3HAHMETO Ha CHOTBETHUTE JHUIIA 110 4iI. 2,
an. 1 npu 3aemMaHe Ha CHOTBETHATA AIBKHOCT U MpPH
BCsIKa T10CJIE/IBajIa IPOMSIHA.

Kputepuute n mporenypute 3a OlEHSIBaHE, Kacaellu
MIPOMEHJIMBOTO BB3HArPAKACHHUE Ha JUIATa M0 Wi. 2,
ail. 1 (c u3KIIIOYEHNE Ha WICHOBETE Ha Y IPAaBUTCIIHUSA U
Hamzopaust ceBeTH), ce ompenensT MO 3amoBe] Ha
MIPEJICTaBIABAIUTE JPYKECTBOTO JIMIA 33 BCEKH
KOHKPETEH CIly4ail, a 10 OTHOLIEHHE Ha KPUTEPHUTE H
MpOIEAypUTE 3a  OIEHSABAaHE HA  IOCTOSHHOTO
BB3HArpaxJieHUe ce Mpuiarat CboTBETHO BrTpemnuTe
npaBuna 3a paborHata 3ammara Ha Y/ ,JICK
VYmopasnenue Ha aktuBu® AJl. Bb3HarpaxieHuero Ha
PBKOBOAMTENS Ha OTHEN ,,CHhOTBETCTBHE Ce 0100psBa
or Hamsopuus ceBer (HC) mo mnpemnoxenue Ha
Yupasurenaus cbBeT (YC) Ha IpyKECTBOTO, CHIITACHO
1. 40, an. 3 ot Ycraa Ha Y/ ,,JICK Ympasienue Ha
aktusn’” AJl.

indicators  (criteria) in  determining  variable
remuneration. The MC assesses the sustainability risks
(among other major risk factors) as essential for
determining the value of the financial instruments and
the return on investments, but does not consider the
sustainability risks as a separate factor in determining a
specific amount of remuneration.

Art. 7. (1) The head and the employees of the
Compliance Department and the other employees
performing control functions shall:

1. be entitled to adequate powers and shall be
independent of the structural units over which exercise
control;

2. (amended — resolution dated 29.12.2016) obtain their
remunerations according to the extent of achievement of
their goals related to these functions regardless of the
results of the sectors of activity controlled by these
persons;

(2) The compliance with the remuneration policy with
regard to the persons under para 1 shall be under the
direct supervision of the Supervisory Board.

Art. 8. (1) MC shall establish a procedure for
notification of the employees under art. 2, para 1 about
the Policy in the parts which are applicable to them.
When it is necessary, the agreements concluded with
such employees shall provide clauses aimed at
guaranteeing the Policy implementation.

(2) The criteria and procedures for evaluation shall be
announced to the persons under Art. 2, para 1 when
appointed on the respective position and in case of any
subsequent amendment.

The evaluation criteria and procedures regarding the
variable remuneration of the persons under Art. 2, para
1 (except for the members of the Management Board
and of the Supervisory Board) shall be determined by an
order issued by the persons authorized to represent the
company with respect to each particular case, and in
respect of the criteria and procedures for evaluation of
the fixed remuneration the internal rules for
remuneration of MC DSK Asset Management AD shall
apply. The remuneration of the head of the Compliance
Department shall be subject to approval by the
Supervisory Board (SB) upon proposal of the
Management Board (MB) of the company in
compliance with Art. 40, para 3 of the Articles of
Association of MC DSK Asset Management AD.



lNogumHOoTO BB3HArpaxkaeHue Ha wieHoBeTe Ha YC u
HC, ce ompenmensar c¢ pemenne Ha HC, choTBeTHO
OO0moT0 ChOpaHMe Ha aKIMOHEPUTE, CHIIIACHO Wi, 47
ot Ycrasa Ha Y /I ,,JICK Ynpasnenue Ha aktuBu” A/l.

(3) B usmpaHEHNE HAa M3UCKBAHMSITA HA MPEIXOJTHHUTE
QIMHEH, JINIAaTa 10 Wi. 2, ai. 1 moAnucBar AeKiapanus,
npunoxenue Ne 2 kbpMm Hactosimata l[lomuTuka, 3a
yBeZOMSBaHe 3a 00CTOsATENICTBATA O WI. 8, ai. 1 u 2.

Yia. 9 (nos — pew. om 29.12.2016 2.) (1) T'apanTupano
MPOMEHJIMBO Bbh3HATPAXKICHHE C€ MPEJAOCTAaBS CaMO IO
M3KIIIOYEHHUE MPU Ha3HauyaBaHE HA HOBU CIYXHUTEIH U
camo 3a ITbpBaTa rofIHa, CJie/IBalla Ha3HAYaBaHETO MM.

(2) Tlomutmkata BBB BpB3Ka C OOE3MIETEHUS IIPH
MEHCHOHUpPaHe CHOTBETCTBA HAa OM3HEC CTPATETHATa,
LeNNUTe, [IEHHOCTUTE U IBJITOCPOYHUTE MHTEpECH Ha
YIPaBISIBAIIOTO APYKECTBO M Ha YNPABISBAHUTE OT
HEro KOJEKTHBHH WHBECTHLMOHHHA CXEMH, KaTO ITpPHU
HallyCKaHe Ha CIy)KUTeJ Tpead MEeHCHOHHpaHe
00e3IIeTEeHNEeTO MPH TICHCUOHHWpAHE Ce 3aabpika OT
YOpaBISBAlIOTO  JApYyXKecTBO mox  ¢opmara Ha
WHCTPYMEHTH T10 WiI. 5, aj. 4 3a CPOK 5 rOJuHM, a IPU
JIOCTUTaHE Ha IIEHCHOHHA BB3PAaCT OT CIYXHUTET
00e3MIeTeHNeTO NpY MEHCHOHHpaHe Ce M3IUIAlla IO
dbopmara Ha WHCTPYMEHTH MO 9WiI. 5, all. 4, KOUTO
CIIy>)KUTENAT HAMa TpaBO Ja IMPEXBBPIS 3a CPOK 5
TOJIUHH.

(3) Cnyxutenure ce 3agbiDKaBaT Ja HE H3MOJI3BAT
JUYHU CTpaTernyd 3a OrpaHHyYaBaHE Ha PUCKA WM
3aCTpaxoBaHE, CBBP3aHO C BB3HATPAXKJCHUATA WIH
OTrOBOPHOCTTa, C L€ HaMalsiBaHE Ha PHCKOBO
0o0BBp3aHUTE €()EeKTH BHPXY BHIHATPAKICHHETO WM,
MIPEJIBUICHN B JIOTOBOPUTE M.

Ya. 10. (nos - pewr. om 24.03.2026 2.) (1) Jlunara no ui.
2, an. 1 uMar npaBo Ha 00E3IETEHNE TIPU MPEKPATIBAHE
Ha poroBoputre uM (OOe3lmeTeHneTo0), KOETo ce
M3IJIaa B JOMBJIHEHUE KbM JIBIDKUMHTE IO 3aKOH
o0e3MIeTeHus, TIpu Clla3BaHe Ha YCJIOBHUATA, IOCOYCHU
B Hacrosamus wi. 10.

(2) PazmepbsT Ha OOe3IIETEHHETO C€ OIpeneisl KbM
JataTa Ha TpeKpaTsaBaHe Ha JOrOBOPAa U CE U3UMCIISABA B
3aBHCHMOCT OT BPEMETO, MPE3 KOETO JMIIETO IO Wi. 2,
an. 1 e pabotwiio B Y /I, HE3aBUCUMO Ha KAaKBa MMO3UIINS,
a UMCHHO:

1. mpwu Haii-manko 3 roguau B Y/ — 1 OpyTHO MeceuHO
OCHOBHO BBb3HarpaxJeHue;

2. mpu Haii-Manko 5 ronuau B Y/ — 3 OpyTHH MeceuHH
OCHOBHH BB3HArpaKIACHHS;

The annual remuneration of the members of the MB and
SB shall be determined by a resolution of the SB
respectively the General Meeting of Shareholders in
accordance with Art. 47 of the Articles of Association
of MC DSK Asset Management AD.

(3) In compliance with the requirements pursuant to the
preceding paragraph the persons under Art. 2, para 1
shall sign a declaration stating that they had been
informed of the circumstances under Art. 8, para 1 and
para 2, representing application No. 2 to this Policy.

Art. 9 (new — resolution dated 29.12.2016) (1) The
guaranteed variable remuneration shall be granted only
as an exception upon appointment of new employees
and only for the first year following their appointment.

(2) The policy concerning compensations upon
retirement shall correspond to the business strategy,
aims, valuables and long-term interests of the
management company and of the collective investments
schemes managed by it, as in case of resignation of an
employee before retirement, the compensation upon
retirement shall be withheld by the management
company in the form of instruments pursuant to Art. 5,
para. 4 for a period of 5 years, and upon reaching of
retirement age by an employee, the compensation for
retirement shall be paid in the form of instruments under
Art. 5, para. 4, where the employee shall not be entitled
to transfer these instruments for a period of 5 years.

(3) The employees shall be obliged not to use personal
strategies for risk restraint or insurance relating to the
remunerations or the responsibility, aiming to decrease
of the risk related effects over their remuneration as
provided in their agreements.

Art. 10. (new — resolution dated 24.03.2026) (1) The
persons under Art. 2, para. 1 shall be entitled to
severance upon termination of their agreements (the
Severance Pay), which shall be paid in addition to the
compensations due by law, subject to the conditions set
out in this Art. 10.

(2) The amount of the Severance Pay shall be
determined on the date of termination of the agreement
and shall be calculated depending on the length of time
during which the person under Art. 2, para. 1 has
worked in the MC, regardless of their position, namely:

1. for atleast 3 years in the MC — 1 gross monthly basic
salary;

2. for at least 5 years in the MC — 3 gross monthly basic
salaries;



3. mpu Haii-manko 10 roguam B Y] — 5 OpyrHH
MECEYHHM OCHOBHU Bb3HAIPaXKICHUS;

4. npu Haii-manko 15 romuau B Y] — 7 OpyTHH
MECEYHU OCHOBHHU Bb3HArpakI€HUS;

5. mpu Haii-manko 20 rommam B Y]/ — 9 OpyTHH
MCCCYHU OCHOBHU BB3HATI'PAKACHUA,

6. npu Haii-manko 25 roauHu B YJ — 12 OpyTtHH
MECEYHU OCHOBHH BB3HArpa)<J1€HUsI.

(3) He <ce gpmxum  ObGesmereHue,
MpeKpaTsIBaHEeTO Ha JI0r0BOPA €:

Koraro

1. 1O MHMIMATWBA HA JUIIETO IO WI. 2, al. 1, uian

2. 1o uHMIMaTUBA Ha Y ]I, M0 NpUYUHM, CBBP3aHU C
MOBEJICHUETO Ha JULIETO O WiI. 2, aj. 1.

KoHkpeTHHTE XWIIOTE3M HA TMpPEKpaTsBaHe, KOUTO
rnornajar B kareropusara mo wi. 10, an. 3, T. 2 3aBUCAT
OT THIIA CKIIOYEH IOTOBOpP — TPYAOB IOrOBOP HIIH
JIOTOBOP 3a yMpaBleHUE, U C€ MOCOYBAT N3UEPIATEIIHO
B CBOTBETHHS JIOTOBOP WJIM B aHEKC KBM HETO,
periiaMeHTupan rmiamanero Ha O6e3meTeHneTo.

(4) B choTBeTCTBHE C M3UCKBAHETO MO Wwi. 5, an. 11 na
HE Ce HackpyaBa HeycleX, H3IUIAlaHeT0 Ha
OOGe31eTeHneTo ce MOCTaBst B 3aBHCUMOCT OT OLIEHKATa
3a paboTara Ha JIUIETO 1O WiI. 2, an. | 3a mepuoza oT 5
TOAMHYU TPEAM JaTaTa Ha MpeKpaTsBaHe Ha JOTOBOPA
(wM  TMO-KpaThK ~ NEpHoJ,  CHOTBETCTBALl  HA
JercTBUTETHNS cTak Ha nuiero B Y/I). Ounenkara 3a
paboTtara Ha Junarta mo 4i. 2, ajd. 1 ce u3BBpIIBA
cb0oOpa3HO MpaBUiIaTa U B CbOTBETCTBUE C KPUTEPUUTE,
3aJI0)KeHN B WI. 6, aJl. 2 OT HACTOsIIATa IOJIUTHKA.
Korato onjenkara pa3kpue ChIleCTBEHH HEAOCTATHIH B
paboTaTa MM MOBEICHUETO HA JIMLETO 1Mo 4. 2, ai. 1,
OO0e31eTeHneTo MOXKe Ja OTIaTHE U3LSUIO WK 1 Ob/e
HaMaJleHO TI0 MpEleHKa Ha YNPaBHTEIHUS OpraH Ha

VI

(5) B cayuaii ye mpekpaTsABaHETO Ha JOTOBOPA € BbB
BpB3Ka ¢ WK B pe3ynrar Ha KoprmopaTuBHO chOuTHe
(kakTo ¢ paeduHUpAHO TMMO-70Jy), W3MCKBAHETO 3a
OlLIeHKa Ha paboTara, OCOYCHO B al. 4, He ce mpuiara.

(6) 3a menmure Ha an. 5 ,KopmopaTuBHO cwhOHWTHE
O3HAauaBa BCSIKO OT CJIEAHUTE ChOUTHS, 3acsranm Y /1

1. CnuBane, BIMBaHEe, pa3jieisiHe, OTACISIHE WU
npyra ¢opMa Ha mpeoOpasyBaHe, 3acsarama Y J[;

Y

2. llpekparsBane, JUKBUAANMS  Ha
MPEYyCTaHOBSIBAHE HA IEUHOCTTA MY;

nim

3. IlpomsHa B KoHTpona Ha Y /l;

4. llpomMeHM B UWHBECTHULMOHHATa CTpaTerus MWiIH
OmzHec Monena Ha YJI w/unu Ha yhpaBlsiBAaHUTE
dbonmoze.

3. for at least 10 years in the MC — 5 gross monthly
basic salaries;

4. or at least 15 years in the MC — 7 gross monthly
basic salaries;

5. for at least 20 years in the MC — 9 gross monthly
basic salaries;

6. for at least 25 years in the MC — 12 gross monthly
basic salaries.

(3) No Severance Pay shall be due when the termination
of the agreement is:

1. at the initiative of the person under Art. 2, para 1, or

2. at the initiative of the MC, for reasons related to the
conduct of the person under Art. 2, para. 1.

The specific cases of termination that fall under the
category under Art. 10, para. 3, item 2 depend on the
type of agreement concluded — employment agreement
or management agreement — and are specified
exhaustively in the respective agreement or in an annex
thereto regulating the payment of the Severance Pay.

(4) In accordance with the requirement under Art. 5,
para 11 not to encourage failure, the payment of the
Severance Pay shall be made dependent on the
assessment of the work of the person under Art. 2, para
1 for the period of 5 years prior to the date of termination
of the agreement (or a shorter period corresponding to
the person's actual length of service in the MC). The
assessment of the work of persons under Art. 2, para. 1
shall be carried out in accordance with the rules and
criteria set out in Art. 6, para. 2 of this policy. Where the
assessment reveals significant shortcomings in the work
or conduct of the person under Art. 2, para 1, the
Severance Pay may be waived entirely or reduced at the
discretion of the management body of the MC.

(5) If the termination of the agreement is related to or
results from a Corporate Event (as defined below), the
requirement for performance assessment referred to in
para 4 shall not apply.

(6) For the purposes of para. 5, "Corporate Event"
means any of the following events affecting the MC:

1. Merger, de-merger, acquisition, division, or other
form of transformation affecting the MC;

2. Winding up, liquidation of the MC, or termination of
its activities;
3. Change in control of the MC;

4. Changes in the investment strategy or business
model of the MC and/or the managed funds.



(7) OGe3mieTeHneTo 3a MpeKpaTsIBaHE Ha JOTOBOPA BHB
BCHUUYKHM ciaydad 1o To3u wi. 10 ce OBioku ciien
MpeKpaTsBaHe Ha JIOTOBOpa W ce Wu3Iuiama 0e3
pascpoyBaHe, 3aeAHO C IMOCIEAHOTO JIBIDKUMO
Bb3HarpaxjJeHue Ha JHUIETO Mo wi. 2, ail 1.
Ob6e3meTeHneTo ce u3MJama H3IUI0, B IMaphyYHa
CTOMHOCT, B HETEH pa3Mep, CleJ yAbpKaHEe Ha
JBJKMMHUTE 0 32KOH JaHBIU U OCUTYPUTEITHH BHOCKH.

Ya. 11. (nos - pewr. om 24.03.2026 2.) (1) Benuku nuna,
KOWUTO UMAT AeHcTBall TPYyAOB JOroBop ¢ Y /I, HO He ce
KBATU(UIUPAT KaTO WACHTU(UIUpPAH MEPCOHAN II0
CMHUCHJIa Ha WI. 2, ai.]l, IMaT mpaBo Ha 0OE3ICTCHHE
IIpU IIpeKpaTsABaHE Ha JIOTOBOPUTE UM, KOraro
MIPEKpaTsSBaHETO € BHB BPH3Ka C WIM B pe3yiTaT Ha
KopmopatnBHO ch0nTHE (Taka KakTo € AeGUHUPAHO B
1. 10, an. 6).

(2) OGesmierenueTo o an. 1 € B pa3mep Ha 8 OpyTHU
MECEYHU OCHOBHH Bb3HArPaxICHUSI.

(3) O6esmerenueTo 1o an. 1 ce u3IIama B AOBLTHCHIE
KbM JBJDKMMUTE TIO0 3akoH o0esmiereHus. Tosa
o0e3leTeHne ce W3IUIala CieJ] MpeKpaTsBaHe Ha
IoroBopa, 0e3 pa3cpouBaHe W 0Oe3 HW3HWCKBaHE 3a
M3BBPIIBAHE Ha OLICHKAa Ha paboTaTa Ha ChOTBETHOTO
mune. OOe3meTeHHeTo ce M3IUIalla  3aelHO0 ¢
MOCJETHOTO JBDKUMO Bh3HATpaXJIeHHE Ha JIUIETO,
YUATO JOTOBOp ce mpekparsBa. OOe3ImeTeHneTo ce
M3IJIala W3IS0, B IMapuyHa CTOHHOCT, B HETCH
pasMep, ciel yIbpKaHe Ha IIBJDKUMHUTE IO 3aKOH
JAHBIM U OCUTYPHUTEITHA BHOCKH.

(4) OoOe3merenrero mo ajg. 1 He ce OBJDKH, KOraTo
MIPEKPaTSABaHETO Ha JIOTOBOPA €:

1. Mo WHHMIMAaTHBa Ha JHIETO, YUITO JOTOBOp CE
MpeKpaTsiBa, WIN

2. mo wHUIMaTUBa Ha Y /|, Mo mpuUYMHU, CBBP3aHU C
MOBEICHUETO HA JIMLUETO, YUWATO [JOTOBOp C€
MpeKparsBa.

KoHKpeTHHTE XHUIOTE3W Ha TMPEKpaTsABaHe, KOWUTO
MOMaaaT B KaTeropusra mo am. 4, T. 2 ce moco4mar
M3YepraTeyIHO B JIOTOBOpA WM B aHEKC KbM HETO,
periiaMeHTHpAII TIANAHEeTO Ha 00E3IETCHUETO.

Y. 12. (no6 - pewr. om 24.03.2026 2.) O0e31eTeHUSITA TIO
yn. 10 u 11 ce npuemar Ha ocHoBanue wi. 108, an. 2
3AKNC/IIKU kato 06111a HeTUCKPEITMOHHA TIOJTUTHKA,
KOSITO C€ OTHACS 3a LAJIOTO YNPaBIsIBAIO APY’KECTBO,
U KOATO HE MOOUIpsBa MOEMaHETO Ha PHCKOBE, ThH
karo: (1) He moUIeKaT HA MPELICHKA, a Ce Mpujarar 1o
€IHH W ChIIM OOMM KPUTEPUH U TPHUHIINIIY,
MPUIOKUMH 32 BCHUKH JIMIIA, pabOoTeIH 1Mo JOroBop 3a
Y u (2) He HacppyaBa ITOEMaHETO Ha PHCKOBE,
JOKOJIKOTO pa3MepbT HE Ce ONPEEs B 3aBUCUMOCT OT

(7) The Severance Pay in all cases set out in this Art. 10
shall be due upon termination of the agreement and shall
be paid without deferral, together with the last
remuneration due to the person under Art. 2, para 1. The
Severance Pay shall be paid in full, in cash, in net
amount, after deduction of the taxes and social security
contributions due by law.

Art. 11. (new — resolution dated 24.03.2026) (1) All
persons who have a valid employment agreement with
the MC, but who are not qualified as identified
personnel within the meaning of Art. 2, para 1, shall be
entitled to severance upon termination of their
agreements where the termination is related to or results
from a Corporate Event (as defined in Art. 10, para. 6).

(2) The severance under para 1 shall be equal to 8 gross
monthly basic salaries.

(3) The severance under para 1 shall be paid in addition
to the compensations due by law. This severance shall
be paid after termination of the agreement, without
deferral and without requiring an assessment of the
work of the person concerned. The compensation shall
be paid together with the last remuneration due to the
person whose agreement is terminated. The
compensation shall be paid in full, in cash, in net
amount, after deduction of the taxes and social security
contributions due by law.

(4) No severance under para 1 shall be due when the
termination of the agreement is:

1. at the initiative of the person whose agreement is
terminated, or

2. at the initiative of the MC, for reasons related to the
conduct of the person whose agreement is terminated,

The specific cases of termination that fall under the
category under para. 4, item 2 are specified exhaustively
in the agreement or in an annex thereto regulating the
payment of the severance.

Art. 12. (new - resolution dated 24.03.2026) The
severance pay under Art. 10 and Art. 11 are adopted on
the basis of Art. 108, para 2 of the ACISOCIVA as a
general non-discretionary policy applicable to the entire
management company, which does not encourage risk-
taking, since: (1) they are not subject to assessment but
are applied according to the same general criteria and
principles applicable to all persons working under an
agreement with the MC; and (2) it does not encourage
risk-taking, insofar as the amount is not determined on



[TIOCTUTHATH PE3YJITATH, a IO OTHOIICHHE Ha JINIATa 110
4. 2, an. 1 ce u3miaia cies olleHKa Ha IPeACTaBIHETO
ocBeH B ciryuaii Ha Kopriopatuao ChOuTHE, TIPU KOETO
momoOHa OIeHKa € HEeMpWiIoKuMa M0 OOEKTUBHU
TIPUIHHH.

Y. 13. (nos - pew. om 24.03.2026 2.) (1) B u3BbHpeaHN
CUTyallud, B T.4. W C OIJIeA HACTHIIBAaHETO Ha
KopmopatusHo cwbutne no cMuchia Ha wi. 10, ain. 6,
korato Y]l uMa choenuMageH HHTEpeC na 3aIbpiKU
OTIpEeNICHH JIUIA OT UACHTH(OUIMPAHHS TEPCOHAT TIO
. 2, an. 1, MOXe J1a mpedocTaBU Ha CHOTBETHHUTE
AWML, KOUTO MCKA J1a 3aAbpPXKH, JOIBIHUTENEH OOHYC
(bonyc 3a 3amppxkane). boHychT 3a 3ambpiaHe ce
MPEIOCTABA C LIeJI KOMIIEHCUPAaHe Ha ChOTBETHUTE JIMLIA
¥ TapaHTHpaHe, 9e CHITUTE IIe OCTaHaT Ha paboTa B Y /|
3a ompexeneH mnepuon oT Bpeme (Ilepmoxg Ha
3aabpiKaHe).

(2) Konkpernute ycnoBus 3a u3mamane Ha bonyca 3a
3aIbpXKaHe,  HETOBHTE  pa3Mepd, KakTo U
MpOABIDKUTENHOCTTa Ha [lepuona Ha 3ambpikaHe, ce
YTroBapAT B CbOTBETHUS JOTOBOP C JIMLETO MO WiI. 2, all.
1, unu B aHEKC KbM HEro, IpH CIa3BaHE Ha OOLIUTe
MIpaBwJIa, pETJIAMEHTHPAHN B HACTOSAIINA WI. 13.

(3) bonychT 3a 3aaBpKaHE MPEICTABIIABA TPOMEHINBO
Bb3HarpaxjaeHue mo cmuchia Ha ui. 108, am. 9 or
SAKMCAIIKH, 3a xoeTo ce mpujaraT KpUTEPUUTE TI0
1. 108, an. 4 or 3AKUCAIIKU u npaBumata 3a
W3IUTAllaHe  Ha  [POMEHJIMBH  Bb3HArpPaXKACHHS,
perilaMeHTHPaHH B HACTOSIIATA MOIUTHKA.

(4) bonychT 3a 3aaBppKAHE CE M3ILIAIIA CIIC H3TUIAHE
Ha [leprona Ha 3aabpkaHe, NpU YCIOBHE Y€ IPEIU
TOBA HE Ca HACTBITUIIM OCHOBAHUS 32 OTIA/IaHe MPABOTO
Ha roJlyyaBaHe Ha boHyca 3a 3aibpKaHe.

(5) IIpaBoto Ha bonyc 3a 3ambpkaHe OTHaaa, KOTATO
npenu u3tnuane Ha [leprona Ha 3ambpikaHe:

1. IOTOBOPBT CHC CHOTBETHOTO JIMIIE ITO WII. 2, ail. | e
MNPEKPaTCH IO MHUIIMATHUBA Ha TOBA JIMLEC, UJTN

2.  JOroBOPBT ChC CHOTBETHOTO JIMIIE IO Wi. 2, an. 1 e
IpeKpaTeH 10 WHWUIMathBa Ha YJI, mo mnpuyuHH,
CBBP3aHU C TIOBEICHUETO Ha TOBA JIHIIC.

(6) B ciyuait 4e 1OroBopbT CbC CHOTBETHOTO JIMIIE 11O
yi. 2, an. 1 e npekpaten npenu ustudane Ha Ilepuoga
Ha 33/Ibp’KaHe [0 MPUYHHA, PA3INIHA OT IIOCOYCHHUTE B
ain. 5, bOHyCBhT 3a 3aabpkKaHE C€ ABIDKUA U3IAIIO0, CIE]
yABPKAHE Ha JBIDKUMHUTE 10 3aKOH JaHBIU U
OCUTYPUTEIIHH BHOCKHU.

(7) bourychT 3a 3agbppKaHE CE M3IUIAIIA B JOIIBITHCHHE
KBbM 00€31eTeHreTo 1o wi. 10, mpu clieHUTE YCIOBUS:

the basis of results achieved, and in relation to the
persons under Art. 2, para 1 it is paid after assessment
of performance except in the case of a Corporate Event,
where such assessment is not applicable for objective
reasons.

Art. 13. (1) (new — resolution dated 24.03.2026) In
extraordinary situations, including in view of the
occurrence of a Corporate Event within the meaning of
Art. 10, para 6, where the MC has a special interest in
retaining certain persons from the identified personnel
under Art. 2, para. 1, it may grant the persons it wishes
to retain an additional bonus (Retention Bonus). The
Retention Bonus is provided in order to compensate the
relevant persons and ensure that they remain employed
by the MC for a certain period of time (Retention
Period).

(2) The specific conditions for payment of the Retention
Bonus, its amount, and the duration of the Retention
Period shall be agreed in the relevant agreement with the
person under Art. 2, para. 1, or in an annex thereto, in
compliance with the general rules set out in this Art. 13.

(3) The Retention Bonus is a variable remuneration
within the meaning of Art. 108, para 9 of the
ACISOCIVA, to which the criteria under Art. 108, para.
4 of the ACISOCIVA and the rules for the payment of
variable remuneration regulated in this policy shall

apply.

(4) The Retention Bonus is paid after the expiry of the
Retention Period, provided that no grounds for
forfeiture of the right to receive the Retention Bonus
have arisen in the meantime.

(5) The right to a Retention Bonus shall be forfeited if,
prior to the expiry of the Retention Period:

1. the agreement with the respective person under Art.
2, para 1 is terminated at the initiative of that person, or

2. the agreement with the relevant person under Art.
2, para 1 is terminated on the initiative of the MC for
reasons related to the conduct of that person.

(6) If the agreement with the respective person under
Art. 2, para. 1 is terminated before expiration of the
Retention Period due to a reason other than those
specified in para. 5, the Retention Bonus shall be owed
in full, after deduction of the taxes and social security
contributions due by law.

(7) The Retention Bonus shall be paid in addition to the
compensation under Art. 10, under the following
conditions:



1. UneHoBere Ha YmnpaBuTenHUs CbBeT Ha Y /| mmar
paBo Ha boHyc 3a 3ambpikaHe B JONBIHEHUE KbM U
HE3aBUCHMO OT pa3Mmepa Ha obesmiereHueTo mo 4. 10,
KOeTo Ouxa TOMy4YWiIM Hpd  HACThIBaHE Ha
CHOTBETHHUTE YCIIOBHS;

2. Bcuukwm ocTaHanu nuia mo 4wi. 2 ai. 1, KouTo He ca
YJICHOBE Ha YIIpaBUTENHUS CbBET Ha Y ]I, uMaT npaso
Ha boHyc 3a 3agbpxkaHe B pa3Mep, paBHSBall C€ Ha
pasnmukara Mexmy 4 OpyTHH MECEeYHH OCHOBHH
BB3Harpax/aeHus 3a BcAka roauHa ot Ilepumona Ha
3anbpxkane U obesmeTeHrero mo 4wi. 10, koeto Ouxa
MOJYYWIN NPU HACTHIIBAHE HA CHOTBETHUTE YCIIOBUSL.
B cnyuail ue pasnukara € oTpulIaTelIHA BEIWYWHA,
npaBoTo Ha boHyc 3a 3agbpxkaHe oTnaaa.

(8) Ako, mopaay KakBaToO | J1a € IPUINHA, U3TAACHHUAT
Ha Y] nuieH3 3a U3BBPIIBAHE Ha JEWHOCT KaTo
yIpaBIsABaIO APYKECTBO, € OTHET KbM MOMEHTa Ha
BB3HUKBaHE WK HU3IUIaIaHe Ha bonyca 3a 3ambppxkane,
oTragart BCHUYKU OTrpaHUYCHUA BbBB Bpb3Ka C
uW3MjamaHeTo Ha boHyca 3a  3ambpkaHe KaTo
MIPOMEHJINBO Bb3HArpakiaeHue. B To3u ciydaii, ocBeH
aKo He € HACTBIIIO HIKOE OT 00CTOATENCTBATA IO all.
5, BoHyChT 3a 3amabpiKaHe ce M3IUIaIia He3a0aBHO U B
IIBJIEH pa3Mep, B IapUYHA CTOMHOCT U B HETEH pa3Mep,
cleq yIbpKaHe Ha IBIDKUMHUTE 10 3aKOH ITaHBIU U
OCUT'YPUTEIJIHU BHOCKH.

Y. 14. (npeouwen un. 9 - pewr. om 29.12.2016 2., npeduwen
un. 10 - pews. om 24.03.2026 2.) (1) Y ]I onoBecTsiBa npen
3aMHTEPECOBAaHUTE JUIa HMHPOpPMAIHUSA  OTHOCHO
MIOJINTHUKATA 32 BE3HATPAKIICHUATA U BCSIKA TIOCTICIBAIIA
MpOMsiHA B HEs IO SICEH M JOCTHIIEH HAYMH, KaTO HE
paskpuBa uH(MOpMaIUATa, KOSITO  IPEACTaBISIBA
3alIMTeHa OT 3aKOHA TaifHa.

(2) OnosecrsBaneTo Ha nHGOpMaIMs 0 an. 1 Moxke na
Opme mon ¢opmara Ha CaMOCTOSTENHO HU3SBJICHUE,
MEPHUOJUYIHO OIMOBECTABAHE B I'OAUIIHHUTE q)HHaHCOBI/I
OTYETH WIH B Ipyra Noaxosia Gopma.

(3) Ha
OTHOCHO:

OIIOBCCTABAHEC  ITOAJICIKH I/IH(l)OpMaLII/IHTa

1. mponeca Ha B3eMaHe Ha pEHICHHA, W3MOJ3BaH 3a
ONpEJENssHE Ha IOJIUTUKAaTa HAa Bb3HATPAXKICHUS,
BKJIFOYHUTEIIHO, aKO € IIPHIIOKUMO, UMETO Ha BBHIIHUSA
KOHCYJITAaHT, YAUTO YCIYTH ca OWJIM HW3MOJI3BAaHH 32
ONpEJCIIsIHE HAa IIOJIUTHKATa HAa BB3HAPAKICHUS, U
pOJIATa HA CbOTBETHUTE 3AMHTEPECOBAHU JIULIA;

2. BpB3KaTa MEXJy 3alllalllaHeTO M TOCTUTHATHUTE
pe3ynTaTy;

3. KPpUTCPUUTEC, U3IOJ3BAHU 34
PEIYITATUTEC U OTUYUTAHC HA PHUCKA,

HU3MCEpPBAHEC Ha

1. The members of the Management Board of the MC
are entitled to a Retention Bonus in addition to and
independently of the amount of the compensation under
Art. 10, which they would receive upon the occurrence
of the relevant conditions;

2. All other persons under Art. 2, para 1, who are not
members of the Management Board of the MC, shall be
entitled to a Retention Bonus equal to the difference
between 4 gross monthly base salaries for each year of
the Retention Period and the compensation under Art.
10 that they would receive upon the occurrence of the
relevant conditions. If the difference is negative, the
right to a Retention Bonus shall be forfeited.

(8) If, for any reason, the license issued to the MC to
operate as a management company is withdrawn at the
time of occurrence or payment of the Retention Bonus,
all restrictions on the payment of the Retention Bonus
as variable remuneration shall cease to apply. In this
case, unless any of the circumstances under para 5 have
occurred, the Retention Bonus shall be paid
immediately and in full, in cash and in net amount, after
deduction of the taxes and social security contributions
due by law.

Art. 14. (previous Art. 9 — resolution dated 29.12.2016,
previous Art. 10— resolution dated 24.03.2026) (1) MC shall
announce to the interested persons information
regarding the remuneration policy and any subsequent
amendment thereof in a clear and accessible manner and
shall not disclose information representing a secret
protected by law.

(2) Announcement of information under para 1 may be
in the form of a single statement, regular announcement
in the annual financial statements or in other appropriate
form.

(3) The following information shall be disclosed:

1. the process of taking decisions used for determination
of the remuneration policy, including, if applicable, the
name of the external advisor who consulted the
determination of the remuneration policy and the role of
the relevant interested persons;

2. the connection between the payment and results
achieved;

3. the criteria used for measurement of the results and
reporting of risk;



4, KPUTCPUUTEC 3a MMOCTUIHATHU PE3YJITATU, HAa KOUTO CC
OCHOBAaBa IIPaBOTO 3a ITOJIy4YaBaHC Ha aKIUH, OIIIHUU U
MPOMCHJIMBHU CJICMCHTH HAa BB3HATI'PAKICHUCTO,

5. OCHOBHHUTE MapaMeTpu U 00OCHOBKA Ha cxemaTa 3a
eBEHTYaJIHH TOAWIIHHM TApUYHH TPEMHU U JPyTH
o0Jaru, pa3juyHH OT MapH B Opoii.

Ya. 15. (noe — pew. om 29.12.2016 2., usm. — pew. om
18.04.2018 e., npeduwen un. 11 - pew. om 24.03.2026 2.)
Nzuckanmsara Ha wi. 108, am. 4 or 3AKUCIAIIKU ce
mpuIaraT 3a o0Jiaru OT BCSAKAKBB BHII, M3ILIANIAHU OT
VOPaBIABAIIOTO JAPYXECTBO, 32 BCHYKH CyMH,
M3IUIAAHU OPSKO OT KOJIEKTUBHUTE WHBECTUIIMOHHU
CXEMH, BKIIOUUTEIIHO TAKCH 33 IIOCTUTHATH PE3YIITATH,
M 32 BCSIKO NPEXBBHPIISHE HA JSUIOBE WM aKIUU OT
KOJIEKTUBHM MHBECTULIMOHHU CXEMH B I0JI3a Ha JUIaTa
0 4. 2, all. 1, KaKTO ¥ Ha BCEKHU APYT CIY>KUTEN, YUETO
o000  BB3HATPAXKACHWE €  CBIIOCTABUMO  C
BB3HATPAXKACHUSTA HA JUIATA 10 Wi. 2, al. 1 ¥ YUUTO
JNEHHOCTH OKa3BaT CBhIIECTBEHO BIUSHUE BBPXY
puckoBus npodua Ha Y/ 1 BbpXy pUCKOBHS MPOdui
Ha YIIPaBISIBAHUTE oT HEro KOJICKTUBHH
WHBECTULIMOHHU CXEMH.

SAKIIOYUTEJIHHU PA3ITIOPEABA

§ 1 IlpaBuiara 3a NMPOMEHJIUBOTO Bb3HArpaKiAeHUE,
npeBUAeHN B HacTodmara [lonuruka, ce mpunarat 3a
V3YHUCIIIBaHE Ha IUIANIAHUATA, CBBP3aHH C HOBOTO
MpeI0OCTaBIHEe Ha TMPOMEHJIMBO BB3HArPaXICHHE Ha
UACHTH(GUIUPAHKS IEPCOHA 32 IBPBUS IIBJICH MIEPUO]]
Ha u3nbiaHeHue cney 1 sayapu 2017 r.

OTroBopHO JMIle BBB Bpb3Ka ¢ HacTosmara [lomutnka
e ['maBHuAT cueroBoauTen Ha pyxKecTBOTO.

Ha ocnoBanme wi. 108, am. 5 m wi 221, an. 1 ot
SAKUCAIKU, un. 2, an. 2 u un. 3, an. 1 ot Hapenoa
Ne 48 or 20.03.2013 r. 3a H3UCKBAHUAITA KbM
BB3HarpaxaeHusTa 1 Hacokure 3a pa3yMHH HOJIUTHKH
3a BB3HArpaxaeHus cbriuacHo JlupexkrtuBara 3a
OpEANpUsTUsTa 332 KOJEKTHBHO WHBECTHpPaHE B
MPEeXBBPIANMH IIeHHNW KHIKa Ha ESMA, HacTosmara
[Momutuka e usroreHa otr YC B CHTPYIHHUYECTBO C
otaen ,,CbOTBETCTBUE” C pelIeHue Mo mpoTokon Ne 1-
X/ 03.10.2013 r. u e mpuera ot HC nma Y] ,,JICK
Ympasnenne Ha aktuBr” Al ¢ pemeHne mo mMpoTOKOI
Ne 1-X/ 03.10.2013 1., um3memena or YC Ha
npyxectBoro ¢ [Iporoxonm Ne 6-XII/ 29.12.2016 r. u
omoopena ot HC c IIporokon Ne 5-XII/ 29.12.2016 t.,
n3meHeHa ot YC Ha apysxectBoTo ¢ [Ipotokon Ne 4-1V/
18.04.2018 r. 1 ogo6pena ot HC c [Iporoxon Ne 3-1V/
18.04.2018 r., usmeHeHa or YC Ha JpYy>KECTBOTO C
Ipotokon Ne 5-1X/ 30.09.2019 r. u onobpena ot HC ¢
[Iporokon Ne 5-1X/ 30.09.2019 r., usmenena ot YC Ha

4. the criteria for achieved results on which the right of
obtaining shares, options and variable elements of the
remuneration is based;

5. the principal requisites and reasoning of the scheme
for contingent annual monetary bonuses and benefits
other than cash.

Art. 15. (new — resolution dated 29.12.2016, amended —
resolution dated 18.04.2018, previous Art. 11 — resolution
dated 24.03.2026) The requirements set forth in Art. 108,
para. 4 of ACISOCIVA shall apply to benefits of all
kinds paid by the management company, to all amounts
paid directly by the collective investment schemes,
including fees for achieved results and for any transfer
of shares or units in collective investment schemes
made to the benefit of the persons under Art. 2, para. 1,
and whose activities influence materially on the risk
profile of MC and on the risk profile of the collective
investment schemes managed by it.

CONCLUSIVE PROVISIONS

§ 1 The rules for the variable remuneration provided for
in this Policy shall apply for calculation of the payments
concerning the new granting of variable remuneration
of the identified staff for the first full period of
performance after 1 January 2017.

The responsible person in relation to this Policy is the
Chief Accountant.

On the grounds of Art. 108, para 5 and Art. 221, para. 1
of ACISOCIVA, Art. 2, para 2 and Art. 3, para 1 of
Ordinance N. 48 of 20.03.2013 on the requirements
towards the remunerations and the Guidelines on sound
remuneration policies pursuant to Directive on the
undertakings for collective investment in transferable
securities of ESMA, this Policy was prepared by the MB
in collaboration with the Compliance Department by a
resolution under Minutes No 1-X/ 03.10.2013 and was
adopted by the SB of MC DSK Asset Management AD
by a resolution under Minutes No 1-X/ 03.10.2013,
amended by resolution of the MB with Minutes No 6-
XII/ 29.12.2016, approved by the SB with Minutes No
5-XII/ 29.12.2016, amended by resolution of the MB
with Minutes No 4-1V/ 18.04.2018, approved by the SB
with Minutes No 3-IV/ 18.04.2018, amended by
resolution of the MB with Minutes No 5-IX/
30.09.2019, approved by the SB with Minutes No 5-1X/
30.09.2019, amended by resolution of the MB with



npyxectBoto ¢ llporokom Ne 4-I/ 21.01.2020 r. u
omooperna ot HC ¢ Ilportokon Ne 3-I/ 21.01.2020 r.,
n3meHeHa oT Y C Ha apyxectBoTo ¢ [Iporokon Ne 2-1X/
16.09.2020 r. u omob6pena ot HC c IIpotoxon Ne 2-1X/
16.09.2020 r., usmenena or YC Ha JpyKECTBOTO C
[Iporoxon Ne 3-IV/ 06.04.2021 r. u ogobpena ot HC ¢
[Iporokon Ne 3-1V/ 06.04.2021 r., usmenena ot YC Ha
npyxectBoto ¢ Ilporoxon Ne 2-V/31.05.2021 r. u
omobperna ot HC c¢ Ilporoxonm Ne 2-V/31.05.2021 r.,
mmeHeHa ot YC Ha apyxecTBoTO ¢ [Iporokon Ne 6-
111/24.03.2026 r. n ogo6pena ot HC c IIpotokon Ne 8-
111/24.03.2026 .

Minutes No 4-1/ 21.01.2020, approved by the SB with
Minutes No 3-1/ 21.01.2020, amended by resolution of
the MB with Minutes No 2-IX/ 16.09.2020, approved
by the SB with Minutes No 2-1X/ 16.09.2020, amended
by resolution of the MB with Minutes No 3-IV/
06.04.2021, approved by the SB with Minutes No 3-1V/
06.04.2021, amended by resolution of the MB with
Minutes No 2-V/31.05.2021, approved by the SB with
Minutes No 2-V/31.05.2021, amended by resolution of
the MB with Minutes No 6-111/24.03.2026, approved by
the SB with Minutes No 8-111/24.03.2026.



Ipunooicenue Ne 1
Kom ui. 2, an.2 om Horumuxama 3a onpeoensiie u usniaujane Ha 6b3HA2PANCOCHUAMA
6 Y/ ,,JICK Ynpasnenue na akmusu *“ A/

CIIMCBK

HA opraHure u JIb:xkHocTHUTe Jinna B Y/ ,,JICK Ynpasienue Ha aktusu” AJl,
NpeacTaABIABAIIM HASHTH(PHIMPAH MEPCOHAJ M0 CMUCHJIA HA 4. 2, aj.1 ot [losuTukara 3a
ompejae/siHe U U3IUIamaHe HA Bb3Harpaxxaenusita B Y/ ,,/JICK Ynpapienune na aktuBu” AJJ

1. Cnyxutenure Ha pbKOBOJIHU JTITHKHOCTH:
v’ 4JIeHOBETE Ha yIPABUTEIHUS ChBET;
v’ 4JIeHOBE Ha HAJI30PHHUS CHBET;
V' (usm. — pewr. om 30.09.2019 2.) Muua ¢ NPEICTABUTENIHA BIIACT, BKIOUMTEIHO CIYKUTEIIUTE,
nonyumn onoopenue ot KOH Ha ocHoBanue ui. 93, an. 7 BB Bp. an. 5 ot 3JAKUCIIKH,
KOUTO MOTaT Jia CKIIFOYBAT CAETKU ¢ (PMHAHCOBM MHCTPYMEHTH OT MMeTo Ha Y]l u 3a cMmeTka
Ha Y]l u ynpasisBanute GoHIOBE.

2. CayxuTenure, YUsATO JEHHOCT € CBbP3aHa C IOEMaHe Ha PUCKOBE:
v CIy’)KUTEIH OT OTAEN ,,YIIpaBjeHue Ha mopTdeinu”.

3. CiyxuTenurte, M3IIBJIHSABAILN KOHTPOIHH (DYHKINU:
v cayxurenure ot otael ,,ChOTBETCTBHE

v’ CIOy)KUTEJIHUTE OT OTAEN ,,YIIpaBeHue Ha pucka”.

4. (usm. — pew. om 30.09.2019 2., omm. — pewr. om 24.03.2026 2.)



Ipunooicenue Ne 2
kom wi. 8, an. 3 om Horumuxama 3a onpedensine u UNIAUIAHE HA 8b3HASPANCOCHUIMA
6 Y/ ,,JICK Ynpasnenue na akmusu *“ A/

JTEKJAPAIHUSA

JIOTYTIOMITACHIYISIT/ATA ....veeuveeneeeneeeeeeieeneeeneeeneeenneenseenns , B KAYCCTBOTO CH Ha ....eveeeereeennreenereennnen. B
VI ,,JCK VYnpapnenue Ha akTuBu” AJ]

Jleknapupawm, 4e CbM yBEJOMEH/a OTHOCHO:

1. Tlonmutukara 3a Bp3Harpaxaenusara Ha Y/| ,,JICK Ynpasnenue Ha axtuBu” AJl B yacTra,
KOSITO Ce TpuJiara 3a 3aéMaHaTa OT MEH JUTbXKHOCT.

2. Kputepunure u mpouemypuTe 3a OLEHABAaHE, KOMTO C€ Ipujarar 3a 3aeMaHaTra OT MEH
JUTBKHOCT.



